WALSH UNIVERSITY

SAFETY & SECURITY
REPORT

il

FIRE SAFETY
REPORT

Fall 2024

CAMPUS POLICE
Ron Perdue, Chief of Campus Police

Walsh University ¢ 2020 East Maple Street ¢ North Canton, Ohio * 44720




/) UNIVERSITY

EDUCATION FOR LIFE

AMPUS POLICE MISSION STATEMENT
The Walsh University Campus Police Department is a comprehensive full-service police department that
exists to serve and protect our students, faculty, staff and guests. Our mission is to provide a safe and secure
living and learning environment by actively partnering with the campus community. As such, we take a
proactive and progressive approach to campus policing, utilizing a community policing model in dedication
to the protection of life and property; the preservation of peace, order and safety; the enforcement of local,
state, and federal laws as well as university policies and procedures.

The department recognize that learning occurs both in and outside of the classroom and is committed to
supporting student's academic and co-curricular experience by helping them make good decisions about the
activities they engage. We understand the importance of developing positive relationships with students so
that we can effectively serve, mentor and educate them.

We, as a department, pledge to treat all persons with respect, dignity, integrity and compassion; to respect
diverse social and cultural customs and values, to protect individuals and their rights, to uphold the law, and
to strive for excellence in every service that we provide.

CAMPUS LAW ENFORCEMENT

The staff of the Campus Police Department consists of sworn law enforcement officers who are certified by
the Ohio Peace Officers Training Counsel. The officers have full arrest powers. Officers can be identified by
their white, maroon or navy blue uniform shirts and gold police badge. The Walsh University Campus Police
Department is a member of the International Association of Campus Law Enforcement Administrators
(IACLEA).

PREPARING THE STATISTICS FOR THE ANNUAL CAMP AFETY ECURITY REPORT

As required by federal law, Walsh University’s yearly crime statistics reported in this document are compiled
on a calendar-year basis in accordance with the definitions of crimes provided by the FBI for use in the
Uniform Crime Reporting (UCR) system. The report includes statistics for the 2021, 2022 and 2023 calendar
years concerning reported crimes that occurred on campus or in our Clery Geography, as defined by
Department of Education. Statistical information for certain off-campus buildings or property owned or
controlled by Walsh University, as well as public property within or immediately adjacent to and accessible
from the campus are collected or requested from local police departments.

These statistics are gathered from reported crimes to Campus Police and crimes reported to other campus
officials with significant responsibility for student and campus activities (known as Campus Security
Authorities). These statistics also include individuals referred for campus disciplinary action for categories
required under the Clery Act, which includes violations of liquor laws, drug laws and illegal weapons
possession. The report also contains statistics for certain crimes that are also classified as Hate Crimes.

In addition, this report includes statistics regarding the number of reported incidents of Domestic Violence,
Dating Violence and Stalking. Information about support services and victim/survivor resources are also
available within this report in compliance with the spirit and intention of the Violence Against Women Act.



CLERY GEOGRAPHY — DEFINED

Campus Property

The Clery regulations found in 34 CFR 668.46 defines Campus (“On-Campus”) property as follows: “Any
building or property owned or controlled by an institution within the same reasonably contiguous geographic
area and used by the institution in direct support of, or in a manner related to, the institution’s educational
purposes, including residence halls; and any building or property that is within or reasonably contiguous to
paragraph (1) of this definition, that is owned by the institution but is controlled by another person, is frequently
used by students, and supports institutional purposes (such as a food or other retail vendor).”

Non-Campus Property

The Clery regulations found in 34 CFR 668.46 defines Non-Campus Property as follows: “Any building or
property owned or controlled by a student organization that is officially recognized by the institution; or any
building or property owned or controlled by an institution that is used in direct support of, or in relation to, the
institution’s educational purposes, is frequently used by students, and is not within the same reasonably
contiguous geographic area of the institution.

Public Property

The Clery regulations found in 34 CFR 668.46 defines Public Property as follows: “All Public property,
including thoroughfares, streets, sidewalks, and parking facilities, that is within the campus, or immediately
adjacent to and accessible from the campus.” Public property refers to property owned by a public entity, such
as a city or state government.

CRIME AND FIRE LOG

Campus Police at Walsh University maintains a daily crime log to record criminal incidents and alleged
criminal incidents reported to the Campus Police department. In addition, Campus Police maintains a log of
any fire that occurs in an on-campus student housing facility. A copy may be requested by contacting the
Chief of Campus Police, Ron Perdue, at rperdue@walsh.edu or by calling (330) 490-7373.

AMP ECURITY AUTHORITIE
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act require all
institutions to collect crime reports from a variety of individuals and organizations that the Act considers to
be “campus security authorities”. A campus Security authority is a specific term that encompasses individuals
and organizations with an institution, including:
e A Campus Police Department;
¢ Anindividual or group with responsibility for campus safety;
e An individual or unit that institutional materials indicate to whom students and employees should
report criminal offenses;
e An official of an institution who has significant responsibility for student and campus activities,
including, but not limited to, student housing, student conduct, and campus disciplinary proceedings.
An official is defined as any person who has the authority and the duty to take action or respond to
particular issues on behalf of the institution.

Walsh University considers the following individuals to be campus security authorities:
e All Campus Police Officers
Residence Life Staff
Student Activities Staff
Academic Advisors
Faculty serving in the role as Student Organization Advisors
Athletic Director Staff and all Athletic Coaching Staff
Title IX Coordinator and Deputy Coordinators
Chief Student Conduct Officer, Chief Student Experience Office, and Conduct Hearing Officers
Vice-President for Student Affairs
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Campus Pastoral counselors and campus professional counselors - when acting in such a capacity - are not
considered campus security authorities and are not required to report crimes for inclusion into the annual
disclosure of crime statistics. As a matter of policy, they are encouraged — if and when deemed appropriate —
to inform persons being counseled of the procedures to report crimes on a voluntary basis for inclusion into
the annual crime statistics. Counselors include:

e Pastoral Counselor - employee of an institution, who is associated with a religious order or
denomination, recognized by that religious order or denomination as someone who provides
confidential counseling and who is functioning within the scope of that recognition as a pastoral
counselor.

e Professional Counselor - employee of an institution whose official responsibilities include providing
psychological counseling to members of the institution’s community and is functioning within the
scope of his/her license or certification.

CONFIDENTIALITY

Walsh University does not promise confidentiality to those who report crimes with the exception of Walsh
University’s Counseling Services (students only), Washington Square AultmanNow Health Services
(students and employees), and the *University Chaplain (students and employees). Note: reports made to
off-campus entities may also be held confidential - such as reports to clergy or health care professionals to
the extent they are permitted under the law. Please see the section in this Annual Safetyand Security Report
titled “Sexual Misconduct and Interpersonal Violence Policy” for more information regarding official
reporting and confidential resources for sexual harassment, domestic violence, dating violence, sexual assault
and stalking.

*An ordained member of the clergy (i.e. priest, deacon, minister, and religious sisters and brothers) who is
recognized by a religious order or denomination as someone who provides confidential pastoral counseling
or spiritual direction may serve as a confidential resource only while operating in their professional capacity
of providing religious or spiritual advice (i.e. during a private pastoral counseling meeting, confession, etc.).
If the member of clergy is made aware of crimes or offenses outside of their professional capacities, such as
member of clergy with a dual professional role at the university (i.e. instructor, coach, club/org. advisor,
etc.), they are considered mandatory reporters in these instances.

CRIME PREVENTION
The Campus Police Department assists in sponsoring Safety and Security Week during the Fall semester.

All members of the campus community are encouraged to attend these informative meetings and programs
in which a variety of campus safety issues are discussed including crime prevention, drug education and
sexual assault prevention. In addition, Campus Police meets annually with the parents of incoming students,
incoming students and any requesting campus organization or individual to discuss campus safety matters
throughout the year. In addition to these services, Walsh University also supports programs sponsored by
both on- and off-campus offices, including but not limited to Student Affairs, Student Conduct, Residence Life,
Title IX, Counseling Services, The Crisis Center, Domestic Violence Project, Inc., COMPASS Sexual Assault,
Education, Prevention and Support, North Canton Police and the North Canton Fire Departments. Crime
prevention programming is ongoing.

SECURITY AND ACCESS TO CAMPUS FACILITIES

Campus facilities are open to students, faculty/staff and guests of the university according to the schedule as
outlined in the Student Handbook. Residence halls are locked 24 hours a day, and are accessible to resident
students and staff. Resident students are responsible for making their visitors and guests aware of university
policies, and resident students may be held responsible for the conduct of their visitors and guests. Propping
open the doors to any building, especially the residence halls, causes a significant security risk. Such action
will be viewed as a serious violation of institutional policy.

Walsh University is committed to campus safety and security. Exterior lighting is a critical part of that
commitment. The Facilities and Ground Department maintains the university’s buildings and grounds,
including lighting, walks, roadways, and landscaping, and conducts routine checks of lighting on campus.



Campus Police officers regularly patrol campus and report malfunctioning lighting and unsafe physical
conditions to the Facilities Department.

PERSONAL RESPONSIBILITY

It must be recognized that all members of our campus community are responsible for their own personal
safety. Personal safety can only be accomplished through the cooperation and involvement of students,
faculty, and staff. Walsh University encourages our community members to following simple, common sense
precautions, including:

e Stay alert and trust your instincts.

e Communicate confident body language and walk purposefully.

¢ If you feel uncomfortable in a place or situation, leave quickly.

e While the campus and parking areas are well illuminated, community members should confine their
movements to well-traveled areas and walk with a companion atnight.

o Walsh University operates an escort service 24 hours a day, 7-days a week. Simply call the Campus
Police Officer on Duty at (330) 490-7474, provide your location, and an officer will respond to escort
you to your destination.

o Personal property and valuables should be marked for identification purposes and should not be left
unattended.

e Properly secure and protect keys and swipe cards.

Report any individuals behaving in a suspicious manner, or who do not belong in your residence hall
or academic building.

o Never hesitate to contact Campus Police at (330) 490-7474 in an emergency.

REPORTING CRIME

The Walsh University Campus Police Department depends greatly on the cooperation and support from the
University community. We ask for this support during your attendance at Walsh University. All crime
victim/survivors and witnesses are strongly encouraged to report crimes and/or criminal behavior in a
prompt and accurate manner. Prompt reporting will ensure Timely Warning Notices on campus and
disclosure of accurate crime statistics. Under Ohio law, persons who have knowledge of a felony are
required to report the crime to the police (Ohio Revised Code 2921.22). Failure to report a crime may itself
be a crime.

The Campus Police Department strives to maintain a close working relationship with all local law
enforcement agencies. Campus Police will record, monitor, and assist any law enforcement agency in the
investigation of off- campus crimes involving persons associated with the University. Persons found in
violation of Federal, State, and municipal laws or any conduct which adversely affects the function of the
university and the pursuit of its educational purposes and objectives are subject to disciplinary action and/or
civil and criminal penalties.

Main Campus

Walsh University is located within the city of North Canton. All members of the campus community are
encouraged to report crimes or criminal activity to the Campus Police Department. Reported crimes
occurring on campus will be investigated by Campus Police. If a crime has already occurred, a report will
be taken by the Campus Police Department and further follow-up will be made where practical. For crimes
in progress, Campus Police will respond as expediently as possible to the area of the crime. Once on the
scene, Campus Police will evaluate the situation and render aid where needed.

Emergency Telephone Numbers:

Campus Police Officer on Patrol: (330) 316-1088 (Cell) | (330) 490-7474 (Office)
North Canton Police Department: (330) 499-5911

North Canton Fire Department: (330) 499-3404



9-1-1 Calls: All 9-1-1 calls are answered by the North Canton Police Department. If calling from a
university phone, be sure to provide your exact location, as 9-1-1 dispatchers will only be able to
identify the university’s main telephone number. This is essential for the rapid response of emergency
personnel.

EMERGENCY RESPONSE AND NOTIFICATION

Walsh University is committed to supporting the welfare of the members of the Walsh University
community to provide a conducive living/learning environment for its students, faculty, staff, university
volunteers and visitors. When appropriate, Walsh University will also communicate with the Stark County
Sheriff’s office and the City of North Canton when a potential risk to the surrounding community may exist.
Campus Police and the University Emergency Response Team are responsible for developing, maintaining
and testing the plan on an annual basis.

The Emergency Response Team and Emergency Management Plan are set in operation whenever a natural
or induced emergency affecting the University reaches proportions that cannot be handled by established
measures. A crisis may be sudden and unforeseen, or there may be varying periods of warning. The intent
is for the plan to be viewed as a tool to accomplish the above stated purpose with a minimum of confusion
and wasted effort. Accordingly, the plan is intended to be sufficiently flexible as no one document can
account for all possible contingencies.

If Campus Police confirms that there is an emergency or critical incident that poses an immediate threatto
the health or safety of any or all members of the Walsh community, Campus Police will collaborate with
the appropriate campus offices to determine the content of the emergency natification message which will
be disseminated to the campus community or to the appropriate segment of the community. If the threat is limited
to a particular building or segment of the population. Campus Police and designated members of the Crisis
Response Team will, without delay and taking into account the safety of the community, determine the
content of the notification and initiate the notification system, unless issuing a notification will, in the
judgment of the responsible authorities, compromise the efforts to assist a victim/survivor or to contain,
respond to, or otherwise mitigate the emergency.

In the event of a serious incident which poses a confirmed immediate threat to members of the Walsh
community (as determined by the Campus Police) the University has various systems in place for ensuring
information is communicated promptly to members of the campus community:

Walsh Emergency Alert System - WU Alert

The Walsh Emergency communication system allows the university to send time-sensitive
notifications via the Walsh University Emergency Alert System (voice messages, emails, and text
messages). This system will be used only in the case of an emergency such as school closures, natural
disasters or imminent threats. Some or all of these methods of communication may be activated in the
event of a confirmed immediate threat to the Walsh campus community. Students, faculty and staff
may update their emergency contact information for WU Alert through the Walsh University Cavalier
Center — www.walsh.edu. The Walsh Emergency Alert System — WU Alert is tested at the beginning
of each academic term. These tests are publicized in advance.

Walsh University Website

The University will post updates during a critical incident on the University website. Members of the
community at large who are interested in receiving information about emergencies on campus should
monitor the Walsh website and are cautioned not to overload university phone lines and cell phones
which may be needed to coordinate the emergency response.

General Campus Notifications
For less time-sensitive notification when there is not an immediate emergency threatening the safety
of the campus community, the following notification methods may be used: campus email, printed
postings in high-visibility areas.
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TIMELY WARNING PROVISION

In accordance with the Clery Act, Walsh University will keep the campus community informed by providing
timely warning of crimes occurring on campus property and represent a serious or continued threat to students
and employees, once reported to Walsh University Police Department, as specified in the Clery Act — 20
USC 1092. Timely warning reports will be available on electronic and posted printed materials.

CAMPUS SEX CRIMES PREVENTION ACT

Sexual offenders are required by law not only to register with their local sheriff, but also to notify the state
if they are a student at or work on the campus of an institution of higher education. A listing of sexual
offenders for each county is available on the followingwebsites:

Main Campus | Stark County | (330) 430-3800 | www.starkcountyohio.gov/sheriff

Contact Campus Police at (330) 490-7474 to assist with any questions you may have.

ALCOHOL AND DRUGS

Persons on the Walsh University campus must comply with state and federal laws concerning the manufacture,
presence, possession, use, sale, or distribution of narcotics and dangerous drugs. Walsh University is a
community of people who strive to create and maintain an environment that is free from illegal substances and
the negative consequences that result from illicit use and abuse. Our goal is to provide on-going education to
our students about the physical, psychological and legal consequences of substance abuse, as well as provide
referral services to those in need of assistance.

Students must comply with state and federal laws concerning the manufacture, presence, possession, use, sale,
and/or distribution of narcotics and dangerous drugs. Violations of these state and federal laws, in the
residence halls or elsewhere on campus, will result in serious disciplinary action which could lead to dismissal
from the residence hall and from campus. This policy is applicable to nonprescription drugs such as steroids.
The sale and distribution of drugs will result in an immediate Level IV disciplinary action and could lead to
expulsion from Walsh University. If allowed to remain enrolled, violators will participate in a Substance
Abuse Program.

In addition, the possession or use of drug abuse instruments or paraphernalia is a violation of the student
conduct code and will result in disciplinary action. Prohibited items include, but are not limited to, bongs,
hookahs, water pipes, rolling papers, rigs, scales or any items used for storing, preparing or consuming illicit
drugs.

The university community does not encourage any individual to use alcoholic beverages or drugs at any time.
Its use is legal only when there is not a violation of Federal, State, and local laws or University regulations.
Students should be aware of the penalties for drug violations as students who are criminally convicted of drug
offenses may lose federal or state financial aid.

The presence, possession or use of any alcoholic beverages on campus is limited to those who are of legal
drinking age as per Ohio State Law (age 21). In addition, the Student Handbook outlines additional restrictions
that apply to persons living or visiting residence halls as well as strict guidelines concerning the use of alcohol
at social events serving alcohol.

Chemical dependency affects all areas of an individual’s life. Assistance should be sought to determine the
nature and the extent of the problem. If an individual is identified by professionals as a chemical user or abuser
of substance, University authorities will provide an opportunity for appropriate treatment. Refer to the Walsh
University Student Handbook for a complete statement on the University’s policy concerning drugs and
alcohol with information about available support services and programs.
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MISSING PERSON POLICY

If a member of the Walsh University community has reason to believe that a student who resides in on- campus
housing is missing, he or she should immediately notify the Walsh University Campus Police at

(330) 490-7474. This policy, with its accompanying procedures, establishes a framework for cooperation
among members of the University community aimed at locating and assisting students who are reported
missing. A student shall be deemed missing when he or she is absent from the University for more than 24
hours without any known reason.

All reports of missing students shall be directed to Campus Police, which shall investigate each report and
make a determination whether the student is missing in accordance with this policy. Most missing person
reports in the university environment are a result of a student changing their normal routine and failing to
inform roommates, friends or family of this change. Community members are encouraged to develop a clear
communication plan with family/friends.

If a missing student is under 18 years of age and not emancipated, the law mandates that the University notify
the parent or guardian of the missing student immediately. Ohio law also requires that all missing persons
under the age of 22 will also be reported to the North Canton Police Department immediately at which time
the information will be entered into the national on-line registry for missing persons.

All residential students are required to identify an emergency contact person to be contacted by the University
in case a student is determined to be missing. It is also important to understand that each student has the
responsibility to enter and update their general emergency contact information on the Walsh University
Cavalier Center — which may or may not be identical to the contact information listed on the Housing Portal
Resident Student Missing Person Emergency Contact.



WALSH UNIVERSITY

Sexual Misconduct and Interpersonal Violence Policy

Procedures for Students, Employees, and University VVolunteers related to Institutional action
in Cases of Sexual Misconduct, Sexual Harassment, Sexual Assault, Domestic Violence,
Dating Violence, Stalking, and Retaliation.

What is Title 1X?
Title IX is part of the 1972 re-authorization of the Higher Education Act and that stipulates that “No person in

the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any education program or activity receiving federal financial assistance.”
Title IX requires all schools receiving federal financial assistance to take reasonable steps to create a safe,
nondiscriminatory learning environment.

A. Policy Statement
Walsh University prohibits all forms of sexual misconduct and interpersonal violence, including, but not
limited to sexual harassment, sexual assault, domestic violence, dating violence, stalking, retaliation and
other forms of interpersonal violence or sex discrimination, otherwise called Prohibited Conduct. Such
conduct violates Walsh University’s values and can cause disruption to the living, learning and work
environment of students, employees, University volunteers, and other community members.

B. Policy Jurisdiction
The Walsh University Sexual Misconduct and Interpersonal Violence Policy covers all students

(prospective, continuing and transfer), employees, and University volunteers. As such, the University can
investigate any reported violations of this policy that occur in the United States during a University-
sponsored program, University-sanctioned activity, or otherwise directly affect the University’s working
or learning environment, regardless of whether the reported conduct occurred on campus, off campus, or
through virtual methods.

For every report, the Title IX Office will review the circumstances of the reported conduct to determine
whether the University has jurisdiction over the parties involved and take steps within its control to
eliminate, prevent, and address the reported conduct. If the Respondent is not a member of the University
community or is no longer affiliated with the University at the time of the report or at the time that an
Investigation of Institutional Formal complaints is initiated (including when the Respondent has graduated
or left the University), the University typically is unable to investigate, sanction, or take disciplinary action.

Individuals impacted by sexual misconduct and/or interpersonal violence may contact the Title 1X Office as
detailed in “Section F. Disclosure and/or Reporting Options.”

C. Policy and Procedural Definitions
For the purposes of determining whether a course of conduct constitutes a violation under this policy and
its corresponding procedures, the relevant definitions are listed below.

e “Employees” are categorized as staff or faculty of Walsh University.
e “Faculty” of the University consists of those individuals with either faculty rank or status.

o “Complainant” is an individual who reportedly experienced sexual misconduct and/or interpersonal
violence, regardless of whether such individual reports such sexual misconduct and/or interpersonal
violence to the University or participates in the University’s conduct process for responding to
reports of sexual misconduct and/or interpersonal violence described herein.



“Respondent” is the individual or entity(s) alleged to have committed acts constituting sexual
misconduct and/or interpersonal violence, regardless of whether such individual has entered into the
University’s conduct process for responding to complaints of sexual misconduct and/or interpersonal
violence described herein.

“Staff” are employees of Walsh University (full-time, part time, or casual) where the majority of their
work responsibilities are considered non-teaching activities of various types in support of the
educational, research, and service programs of the University.

“Student” is any person who is currently enrolled at Walsh University.

“Third Party Reporter” is any individual who reports a violation of this Policy to the University
and who is not also the Complainant.

“University Volunteer” is any uncompensated individual who is authorized by a University
department or division to perform service for or on behalf of the University, or to gain personal or
professional experience.

“Formal Complaint” is a document filed by a complainant or signed by the Title IX Coordinator
against a respondent and requesting that the recipient investigate the allegation of Prohibited
Conduct. At the time of filing a formal complaint, a complainant must be participating in or
attempting to participate in the education program or activity of the recipient with which the formal
complaint is filed.

“Formal Resolution” is a grievance process initiated when a formal complaint is signed and filed alleging
harassment and/or discrimination based on a protected characteristic against a respondent, and also requests
that the complaint be investigated. The Formal Resolution includes an investigation, a decision, and appeal.
The decision-making process includes a live hearing when the complaint involves allegations of “Sexual
Harassment — Title IX”

“Informal Resolution” is an alternate complaint resolution process available when a formal
complaint is signed and filed alleging harassment and/or discrimination based on a protected
characteristic against a respondent, and both parties agree to have the complaint resolved informally.

“Supportive Measures” are mon-disciplinary, non-punitive individualized services offered to both
the complainant and respondent as appropriate, reasonably available, and without fee or charge. This
is referred to as protective measures in the Clery Act Compliance Section, Section XV.

“Title IX Dismissal” occurs when the conduct alleged in a formal complaint does not constitute sexual
harassment as defined under Title I)X, did not occur in a College education program or activity, or did
not occur against a person in the United States, the College must dismiss the formal complaint with
regard to that conduct for purposes of sexual harassment under Title I)X. When a complaint is
dismissed under Title 1X, it may be resolved through Non-Title IX Sexual Harassment.

“Prohibited Conduct” includes all forms of Title IX Sexual Harassment and Non-Title IX Sexual
Harassment, as defined below.
o Title IX Sexual Harassment
For reported behavior to qualify as prohibited conduct under this section, in addition to
meeting the elements of the specific type of sexual harassment below, it must meet all of
the following threshold requirements, as determined by the Title IX Coordinator and as
mandated by federal regulations:
i. The conduct must have occurred against a person in the United States.
ii. The conduct must have occurred within the College’s education program or activity. For
purposes of this provision, this means that the conduct must have occurred either (a) in a
location, event, or circumstances over which the College exercised substantial control
over both the respondent and the context in which the sexual harassment occurs or (b) in
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relation to a building owned or controlled by a student organization that is officially
recognized by the College.

The complainant must be participating in or attempting to participate in the
education program or activity of the College at the time the formal complaint is
filed.

1. Title IX Quid Pro Quo Sexual Harassment: Conduct on the basis of sex by
which an employee of the University conditions the provision of an aid,
benefit, or service of the University on a student’s or employee’s
participation in unwelcome sexual conduct.

2. Title IX Severe, Pervasive and Objectively Offensive Sexual
Harassment: Conduct on the basis of sex that constitutes unwelcome
conduct determined by a reasonable person to be so severe, pervasive and
objectively offensive that it effectively denies a student or employee equal
access to the University’s education program or activity.

3. Title IX Sexual Assault: “Sexual Assault” means any sexual act directed
against another person, without consent of the victim, including instances
where the victim is incapable of giving consent.

o Rape: The carnal knowledge of a person, without the consent of the victim,
including instances where the victim is unable to give consent because of
his/her age or because of his/her temporary or permanent mental or physical
incapacity. Carnal knowledge is defined as the slightest penetration of the
sexual organ of one person by the sexual organ of the other.

o Fondling. The touching of the private body parts of another person for the
purpose of sexual gratification, without the consent of the victim, including
instances where the victim is incapable of giving consent because of his/her
age or because of his/her temporary or permanent mental incapacity.

o Incest: Sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law. In Ohio, this
means that individuals closer in kin than second cousins may not have
sexual intercourse.

o Statutory Rape: Sexual intercourse with a person who is under the statutory
age of consent. In Ohio, state law prohibits sex with any individual under the
age of 13; additionally, individuals over the age of 18 may not have sex with
individuals under the age of 16.

4. Title IX Domestic Violence: Includes felony or misdemeanor crimes committed
by a current or former spouse or intimate partner of the victim under the family or
domestic violence laws of the jurisdiction, includes the use or attempted use of
physical abuse or sexual abuse, or a pattern of any other coercive behavior
committed, enabled, or solicited to gain or maintain power and control over a
victim, including verbal, psychological, economic, or technological abuse that
may or may not constitute criminal behavior; by a person with whom the
complainant shares a child in common; by a person who is/was cohabitating with
the complainant; by a person similarly situated to a spouse of the complainant
under the domestic or family violence laws of the jurisdiction in which the crime
of violence occurred; or by any other person against an adult or youth complainant
who is protected from that person’s acts under the domestic or family violence
laws of the jurisdiction in which the crime of violence occurred.
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10.

Title IX Psychological & Emotional Abuse: a pattern of behavior undermining an
individual’s sense of self-worth or self-esteem, constant criticism, diminishing
one’s abilities, name-calling.

Title IX Economic Abuse: in the context of domestic violence [and] dating
violence means behavior that is coercive, deceptive, or unreasonably controls or
restrains a person’s ability to acquire, use, or maintain economic resources to
which they are entitled, including using coercion, fraud, or manipulation to-

o Restrict a person’s access to money, assets, credit, or financial information;

o Unfairly use a person’s personal economic resources, including money,
assets, and credit, for one’s own advantage; or

o Exert undue influence over a person’s financial and economic behavior or
decisions, including forcing default on joint or other financial obligations,
exploiting powers of attorney, guardianship, or conservatorship, or failing
or neglecting to act in the best interests of a person to whom one has a
fiduciary duty.

Title IX Technological Abuse: means an act or pattern of behavior that occurs
within domestic violence, sexual assault, dating violence or stalking and is
intended to harm, threaten, intimidate, control, stalk, harass, impersonate,
exploit, extort, or monitor, except as otherwise permitted by law, another person,
that occurs using any form of technology, including but not limited to: internet
enabled devices, online spaces and platforms, computers, mobile devices,
cameras and imaging programs, apps, location tracking devices, or
communication technologies, or any other emerging technologies.

Title IX Abuse in Later Life; Means

o Neglect, abandonment, economic abuse, or willful harm of an adult aged 50
or older by an individual in an ongoing relationship of trust with the victim;
or

o Domestic violence, dating violence, sexual assault, or stalking of an adult
aged 50 or older by any individual; and

o Does not include self-neglect

Title IX Dating Violence: Conduct that constitutes violence committed by a
person who was/is involved in a sexual, dating, spousal, domestic or other
intimate relationship with the Complainant.

Title IX Stalking: Conduct on the basis of sex that constitutes a course of conduct
directed at a specific person that would cause a reasonable person to fear for the
person’s safety or the safety of others or suffer substantial emotional distress.
Stalking includes cyberstalking, which utilizes electronic formats such as the
internet, social networks, social media apps, blogs, texts, cell phones and other
devices. Stalking may include behavior that occurs outside the context of a
relationship. And for the purposes of this definition:

o Course of conduct means two or more acts, including, but not limited to,
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acts in which the respondent directly, indirectly, or through third parties, by
any action, method, device, or means, follows, monitors, observes, surveils,
threatens, or communicates to or about a person, or interferes with a
person’s property;

o Reasonable person means a reasonable person under similar circumstances
and with similar identities to the complainant; or,

o Substantial emotional distress means significant mental suffering or anguish
that may, but does not necessarily, require medical or other professional
treatment or counseling.

Non-Title IX Sexual Harassment
“Sexual Harassment — Non-Title [X” is any unwelcome sexual advance, request for sexual
favors, or other unwanted verbal or physical conduct of a sexual nature when one or more of
the following conditions are present:
1. The conduct must have occurred against a person in the United States.
2. The conduct must have occurred within the College’s education program or
activity. For purposes of this provision, this means that the conduct must
have occurred either (a) in a location, event, or circumstances over which
the College exercised substantial control over both the respondent and the
context in which the sexual harassment occurs or (b) in relation to a
building owned or controlled by a student organization that is officially
recognized by the College.
3. The complainant must be participating in or attempting to participate in
the education program or activity of the College at the time the formal
complaint is filed.

= A Single Incident of Sexual Harassment — Non-Title IX alone may create a hostile
environment if the incident is sufficiently severe. The more severe the conduct, the
less need there is to show a pattern of incidents to create a hostile environment. The
determination of whether an environment is “hostile” will be based on the totality of
the circumstances, including, but not limited to:

o The frequency of the speech or conduct;

o The nature and severity of the speech or conduct;

o Whether the speech or conduct was physically threatening;

o The effect of the speech or conduct on the individual’s mental and/or
emotional state;

Whether the speech or conduct was directed at more than one person;

o Whether the speech or conduct arose in the context of other
discriminatory conduct;

o Whether the speech or conduct unreasonably interfered with the
individual’s educational opportunities or performance (including off
campus study), Walsh-controlled living environment, work opportunities
or performance;

o Whether a statement is a mere utterance of an epithet that engenders
offense in an employee or a student or offends by mere discourtesy or
rudeness; and/or

o Whether the speech or conduct is protected by the First Amendment
and/or deserves the protections of academic freedom.

O
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= Sexual Harassment — Non-Title IX can take many forms:

o May be blatant and intentional and involve an overt action, a threat or
reprisal, or may be subtle and indirect, with a coercive aspect that is
unstated;

o Does NOT have to include intent to harm, be directed at a specific target,
or involve repeated incidents;

o May be committed by anyone, regardless of gender, age, position, or
authority;

o May be committed by a stranger, an acquaintance, or someone with
whom the individual has an intimate or sexual relationship;

o May be committed by or against an individual or may be a result of the
actions of a group;

o May occur by or against an individual of any sex, gender identity, gender
expression, or sexual orientation;

o May occur in the classroom, in the workplace, in residential settings,
over electronic media (including the internet, telephone, and text), or in
any other setting; an

o May affect the individual and/or others who witness or observe the
harassment.

There may be situations where respondent’s reported conduct constitutes both “Sexual
Harassment — Title IX” and “Sexual Harassment — Non-Title IX.” The respondent will
receive notice of both charges and the resolution process will investigate both charges. If the
reported conduct is adjudicated and the respondent is found responsible for the charge of
“Sexual Harassment — Title IX,” the respondent will not be separately sanctioned for the
charge of “Sexual Harassment — Non-Title IX.”

= Non-Title IX Sexual Assault: As defined in the Title IX Sexual Assault definition
above that did not reportedly occur in a program or activity of the University in
the United States.

= Non-Title IX Domestic Violence: Domestic violence as defined in the Title IX
Domestic Violence definition above that did not reportedly occur in a program or
activity of the University in the United States.

= Non-Title IX Dating Violence: Dating violence as defined in the Title IX Dating
Violence definition above that did not reportedly occur in a program or activity
of the University in the United States.

= Non-Title IX Stalking: Stalking as defined in the Title IX Stalking definition
above that did not reportedly occur in a program or activity of the University in
the United States, or that otherwise fits within the definition of stalking but does
not fall within the Title 1X Stalking definition because the reported conduct is not
directed at the alleged victim on the basis of sex.

= Sexual Exploitation: Sexual Exploitation is knowingly, intentionally or
purposefully taking advantage of the sexuality of another person without consent
or in a manner that extends the bounds of consensual sexual activity without the
knowledge of the other individual for any purpose, including sexual gratification,
financial gain, or personal benefit. Examples of Sexual Exploitation include:
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o Observing another individual’s nudity or sexual activity or allowing
another to observe consensual sexual activity without the knowledge and
consent of all parties involved,

o Voyeurism;

o Non-consensual streaming of images, photography, video, or audio
recording of sexual activity or nudity, or distribution of such without the
knowledge and consent of all parties involved,;

o Non-consensual recording of individuals in locations in which they have

a reasonable expectation of privacy, such as restrooms or locker rooms,

regardless of whether the images captured reveal sexual activity or

nudity;

Prostituting another individual;

Exposing one’s genitals in non-consensual circumstances;

Removal of a condom, without consent, during sexual intercourse;

Knowingly exposing another individual to a sexually transmitted

infection or virus without that individual’s knowledge; and

o Inducing incapacitation for the purpose of making another person
vulnerable to non-consensual sexual activity, e.g., by using alcohol or
other drugs (such as Rohypnol or GHB).

O O O O

= Retaliation: No recipient or other person may intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or
privilege secured by Title IX or this part, or because the individual has made a formal
complaint, testified, assisted, or participated or refused to participate in any manner
in an investigation, proceeding, or hearing under this part. Intimidation, threats,
coercion, or discrimination, including charges against an individual for code of
conduct violations that do not involve sex discrimination or sexual harassment, but
arise out of the same facts or circumstances as a formal complaint. The exercise of
rights protected under the First Amendment does not constitute retaliation.

For additional information regarding the grievance process for Non-Title IX Sexual Harassment see Section N.
Institutional Grievance Process > i. Dismissal of Allegation.

D. Walsh University Consent Standard

e Consent is an agreement expressed through affirmative, voluntary words and/or actions, and
mutually understandable to all parties involved, to engage in a specific sexual act at a specific

time.

O
O
O

Consent must be ongoing and can be withdrawn at any time by involved parties.
Consent requires a mutual, clear and certain yes through words and/or actions.
Consent cannot be assumed based on the following:

= Silence

= Implied confirmation of interest

= Initiation of sexual contact

= The absence of a clear/certain yes

» The absence of a clear/certain “no” through words and/or actions

= The existence of a prior or current relationship

= Prior sexual activity
Consent cannot be coerced or compelled, including but not limited to the use of force,
threat deception or intimidation.
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= Coercion: presenting a mentally and/or emotionally manipulative proposal for
the purpose of persuading another person and/or party to act against their own
interest and/or best judgment.
= Force: is the use or threat of physical violence, intimidation, or coercion to
overcome an individual’s freedom of will to choose whether or not to participate
in sexual activity. Such action would cause a person to fear for their physical or
psychological well-being.
= Deception: knowingly presenting false or misleading information, identity,
circumstance, and/or withholding key information.
= Intimidation: presenting oneself and/or environment in a way that reasonably
frightens, threatens, and/or pressures another person and/or party to comply
Consent cannot be given by someone who is not of legal age to provide it (per
ORC8§2907.04). Consent cannot be given by someone who is incapacitated, as defined
below.

e Incapacitation is when a person’s perception and/or judgement is substantially impaired because
of a mental or physical condition [including, but not limited to intoxication] causing the person to
lack the ability to effectively make or act on conscious decisions.

E. Disclosure and/or Reporting Options

Walsh University recognizes a distinction between disclosing and formally reporting incidents of sexual

harassment, sexual assault, domestic violence, dating violence, stalking, and retaliation otherwise referred to

as Prohibited Conduct. Disclosing an incident may not result in a formal complaint, depending on to whom

the information is communicated, the circumstances under which the incident occurred, and in many

situations, the wishes of the Complainant*.

1. Mandatory Reporters
All full- and part-time Walsh University employees, including administration, faculty, staff, University
volunteers and student paraprofessionals, such as Resident Assistants and Campus Ministry
Peacemakers, are mandated to report any incidents of Prohibited Conduct directly to the Title IX
Coordinator or Title IX Deputies, unless they are one of the confidential resources outlined below.

2. Confidential Resources
*1f you are unsure if you would like to make a formal complaint regarding an incident of Prohibited
Conduct. Walsh University’s Counseling Services (students only), Health Services, University Senior
Chaplain, Domestic Violence Project, Inc., and COMPASS are confidential resources available to you
for disclosure. Confidential resources will not report the disclosure of these incidents to Title IX or
Campus Police without a victim/survivor’s written permission, and to the extent, they are permitted to
promise confidentiality under the law.

3. On-Campus Confidential Resources — Students
a. Counseling Services | David Campus Center (Suite 104) | (330)490-7348
i. Francie Morrow, LPCC-S | Executive Director
ii.  Stephanie Walker, LPCC | College Counselor
iii. LisaLutz, LPCC-S | College Counselor
iv. Megan Rhoads, LPCC | College Counselor
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b. University Chaplain**| 330-490-7051

Note: An ordained member of the clergy or a member of an institute of consecrated life (i.e.
priest, deacon, minister, and religious sisters and brothers) who is recognized by a religious
order or denomination as someone who provides confidential pastoral counseling or spiritual
direction may serve as a confidential resource only while operating in their professional
capacity of providing religious or spiritual advice (i.e. during a private pastoral counseling
meeting etc.). If the member of the clergy or institute is made aware of crimes or offenses
outside of their professional capacities, such as member of clergy with a dual professional
role at the university (i.e. instructor, coach, club/org. advisor, etc.), they are considered
mandatory reporters in these instances.

This pastoral confidentiality, which is subject to certain limits (see "F. Confidentiality and
Support" below), is distinct from the unique secrecy (the “seal”) of the Sacrament of
Penance, also known as “Confession” or the “Sacrament of Reconciliation.” In the Catholic
Tradition, the Sacrament of Penance provides an absolutely confidential forum, the secrecy
of which admits of no exceptions whatsoever or in any circumstance.

c. Moira Hill | Victim Advocate | Hannon 205 | (330) 452-1111 |

4. On-Campus Confidential Resources — Employees
a. University Chaplain**| 330-490-7051

Note: An ordained member of the clergy or a member of an institute of consecrated life (i.e.
priest, deacon, minister, and religious sisters and brothers) who is recognized by a religious
order or denomination as someone who provides confidential pastoral counseling or spiritual
direction may serve as a confidential resource only while operating in their professional
capacity of providing religious or spiritual advice (i.e. during a private pastoral counseling
meeting etc.). If the member of the clergy or institute is made aware of crimes or offenses
outside of their professional capacities, such as member of clergy with a dual professional
role at the university (i.e. instructor, coach, club/org. advisor, etc.), they are considered
mandatory reporters in these instances.

This pastoral confidentiality, which is subject to certain limits (see "F. Confidentiality and
Support" below), is distinct from the unique secrecy (the “seal”) of the Sacrament of
Penance, also known as “Confession” or the “Sacrament of Reconciliation.” In the Catholic
Tradition, the Sacrament of Penance provides an absolutely confidential forum, the secrecy
of which admits of no exceptions whatsoever or in any circumstance.

b. Moira Hill | Victim Advocate | Hannon 205 | (330)352-1111

5. Off-Campus Confidential Resources- Students and Employees
a. Walsh University Health Services AultmanNow Washington Square
6525 Market Ave. N., North Canton | (330) 363-8680

b. Domestic Violence Project, Inc.
720 19" Street NE, Canton OH | (330) 453-7233
Available Victim Services:
i. 24-hr. Confidential Hotline (330) 453-7233
ii. Emergency Shelter
iii. Transitional Housing
iv. Legal Advocacy Services
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v. Outreach and Aftercare Advocacy
vi. Medical Advocacy

c. COMPASS Sexual Assault Education, Prevention and Support
408 9" Street SW, Canton OH | (330) 452-1111
Available Victim Services:
i. 24 Hr. Confidential Hotline (330) 453-7233
ii. Counseling
iii. Case Management
iv.  Outreach Advocacy
v. Legal Advocacy
vi. Hospital Advocacy

6. On-Campus Formal Complaint — Students, Employees and University VVolunteers
a. Title IX Coordinator:
Rachel Hosler, Vice President of Student Affairs|
Student Affairs | David Campus Center | (330) 490-7301
b. Title IX Deputy Coordinators:
i. David Gramlich, Athletic Business Coordinator | Cecchini Health and Wellness
Complex | (330) 490-7515
ii.  Christina Paone, Interim VP of Athletics, Head Golf Coach, Cecchini Health and
Wellness Complex | (330) 490 7519
iii.  Jennifer Hoffner, Human Resource Specialist | Farrell Hall | (330) 490-7542
iv. Megan Huston, Director of Culture and Belonging | David Student Center (101) |
(330) 490-7155

F. Confidentiality and Support
Walsh University will maintain the confidentiality of the Complainant—regardless of whether
confidentiality is requested—to the extent it is legally permitted and has the ability to appropriately provide
accommodations, Supportive/Interim Measures, and/or protective measures. As such, there may be
situations where disclosing some personally identifiable information about a Complainant may be
necessary. For allegations of misconduct related to Prohibited Conduct, the Title IX Coordinator will
determine what information about the Complainant should be disclosed and to whom this information will
be disclosed. Unless extenuating circumstances exist, the Complainant will be informed before sharing
personally identifiable information that the University believes is necessary to provide a safe and non-
discriminatory environment, to provide an accommaodation, and/or to provide any interim or protective
measures.

If the Complainant requests the University not reveal the Complainant’s name to the Respondent and/or
asks the University to not investigate a formal complaint, this may limit the University’s ability to respond
fully to the incident, including pursuing disciplinary action, and being able to sanction the prohibited
conduct against the Respondent. Specific confidentiality requests should be made directly to the Title IX
Coordinator, Rachel Hosler, at (330) 490-7301.

While Walsh University will strive to honor a Complainant’s requests, there are circumstances when
personally identifiable information about a Complainant may be shared and/or when an investigation may
occur despite a Complainant requests otherwise. The University has a legal duty to act if it determines it
is appropriate and necessary in certain cases of Prohibited Conduct where an Imminent Threat to the
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campus community and/or pattern of behavior may be present. “Pattern of behavior” is defined as two or
more reported instances of the same type of prohibited conduct.

1. Imminent Threat is classified as an incident of sexual misconduct and/or interpersonal violence
that includes the following:
e aweapon,
e physical force or violence,
e when the victim/survivor is a minor,
e pattern by same perpetrator, and/or
e asignificant threat to the University

2. Other Limits to Confidentiality:

a. Mandatory Reporting of Child Abuse. All University employees, including confidential
resources, are required to immediately report any knowledge or reasonable suspicion that a
minor (someone under 18 years old) is experiencing abuse or neglect based on information
shared by the minor, any other individual, or one’s own observations or knowledge.

b. Ohio Felony Reporting Requirement. Under Ohio law, all individuals, excluding confidential
resources, must report possible felonies, including sexual violence. Under Ohio Revised Code
Section 2921.22, medical professionals, mental health professionals and clergy are not required
to report felonies.

c. Ohio Medical Professional Reporting Requirements. In Ohio, medical professionals have
distinct legally mandated reporting responsibilities. Where a medical professional knows or has
reasonable cause to believe that serious physical harm resulted from an offense of violence, the
medical professional is required to make a report to law enforcement. Medical professionals
must deem a patient medically stable before reporting and must communicate to the patient that
the patient does not have to report and/or speak to the police. If the patient chooses not to speak
to police at the time of the medical examination, the medical professional does not need to
report the patient’s name — only the date, general time, and general location of the incident.

d. Risk of Harm to Self or Others. Mental health professionals are required to disclose
information where there is an imminent threat of harm to self (the client) or others.

3. Clery Act Reporting
Pursuant to the Clery Act, anonymous statistical information for certain offenses that have been
reported at campus locations must be shared with Campus Security. The information does not include
the names or any other identifying information about the persons involved in such incidents.

Additionally, the University has a duty to complete certain publicly available recordkeeping, including

reporting and disclosing information about certain crimes pursuant to a federal law known as the Jeanne

Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (the “Clery Act”).
Reported incidents of these crimes will be included in the University’s annual crime statistics per its
annual Security Report and daily crime logs, as required. The University is also obligated to issue
timely warnings of crimes enumerated in the Clery Act occurring within relevant campus geography
that represents a serious or continuing threat to students, employees, and university volunteers, except
in those circumstances where issuing such a warning may compromise current law enforcement efforts
or when the warning itself could potentially identify the Complainant. The University will not report
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and/or disclose personally identifiable information about a Complainant in its recordkeeping required
by the Clery Ad

The University will make every effort to respect a Complainant’s autonomy in determining how to
proceed when they disclose and/or formally report an incident of sexual misconduct and/or
interpersonal violence. Support and resources are always available to Complainant—regardless of the
chosen course of action. Receiving a formal complaint of an incident permits the University to keep
records of reported incidents and determine the appropriate response and the potential need to alert the
University community to potential danger.

G. Caring Cavalier Amnesty Policy
The University recognizes that students who experience or witness a sexual assault, dating violence,
domestic violence, stalking, and/or a medical emergency while under the influence of alcohol or illegal
substances may be hesitant to report these occurrences due to concerns for the potential consequences of
violating the student code of conduct.

The Caring Cavalier Amnesty Policy is focused on empowering students to support the health and well-
being of themselves and others. Any student coming forward to report incidents involving sexual assault,
dating violence, domestic violence, stalking, and/or a medical emergency will be granted amnesty by the
Student Conduct and Community Standards and will not be subject to violations of the University’s alcohol
and/or substance abuse policies that occurred at or near the time of the alleged incident(s).

Report immediate health and safety emergencies to Walsh University’s Campus Police (330-490-7474 or
330-316-1088). Report non-emergencies to the University’s Title IX Office (330-490-7301) or Student
Conduct and Community Standards (330-490-7501).

The Caring Cavalier Amnesty Policy provides amnesty for violations of the student code of conduct as it
relates to alcohol and/or substance abuse policies only. Students will be required to meet with a
representative from the Student Conduct and Community Standards Office to provide further information
about the incident(s). Students may be required to participate in online education, reflection assignments,
and/or assessment and treatment referrals. Students who repeatedly use the amnesty policy may be required
to participate in additional educational interventions and support opportunities. Failure to complete
assignments required by the University will result in ineligibility for amnesty. Additionally, this policy does
not grant amnesty from criminal, civil, or legal consequences for violations of federal, state, or local laws.

H. Written Statement of Rights, Reporting Options and Resources
Any student, employee or University volunteer that discloses an incident and/or makes a formal complaint
to the Title IX Office of sexual harassment, sexual assault, domestic violence, dating violence, stalking,
retaliation and/or other forms of interpersonal violence or sex discrimination will receive a written
notification of their rights, reporting options, and resources. Please note that the receiving of this
information is not dependent on the filing of a formal complaint.

I. First Contact with the Title IX Office
Upon disclosure of an incident of Prohibited Conduct from a student, employee, or University volunteer
to the Title IX Office, the Title 1X Office will outreach to the person who may have experienced the
Prohibited Conduct. The outreach (from the Title 1X Coordinator or a Title IX Deputy) includes
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ensuring the Complainant receives information regarding:
¢ medical and confidential counseling and support resources;

e options for pursing a formal complaint and/or reporting the incident to law enforcement;
e how to request an interim no-contact order;

o how to request other Supportive/Interim Measures from the University;

e how to preserve evidence;

e where to access more information.

The outreach will also include an invitation to meet with or provide additional information to the Title IX
Office. The initial meeting may be followed by 1) filing a formal complaint or 2) a request by the
Respondent to take no further action.

The University will strive to honor the request of the Complainant as to a course of action. However, the
University has a legal duty to act if the University determines it is appropriate and necessary in certain cases
of Prohibited Conduct where an Imminent Threat to the campus community and/or pattern of behavior may
be present (see Section F “Confidentiality and Support” for additional information).

The University will make every effort to respect a Complainant’s autonomy in determining how to proceed.
Support and resources are always available to a Complainant regardless of the chosen course of action.
Receiving a formal complaint of an incident permits the University to keep records of reported incidents and
determine the appropriate response and the potential need to alert the University community to potential
danger. Reported incidents will also be included in the University’s annual crime statistics as required.

Supportive/Interim Measures
In the case of Prohibited Conduct, the Title IX Coordinator or Title IX Deputies may take immediate

action to assist a Complainant in resuming educational activities while deciding the next steps, if any, to
pursue against a Respondent or while awaiting the results of a resolution process.

“Supportive/Interim Measures” are non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent before
or after the filing of a formal complaint or where no formal complaint has been filed. Such measures are
designed to restore or preserve equal access to the recipient’s education program or activity without
unreasonably burdening the other party, including measures designed to protect the safety of all parties.
Furthermore, the supportive/interim measures are based on what is not clearly unreasonable in light of the
known circumstances and does not second guess a school’s disciplinary decisions. Finally, a school is
required to offer supportive measures, and provide remedies to Complainant whenever Respondent are
found responsible.

Walsh University will provide information, in writing, to Complainant or Respondent about options for,
available assistance in, and how to request changes to academic, living, transportation and working
situations or protective measures. The institution will make accommodations or provide such protective
measures if the victim requests them and if they are reasonably available, regardless of whether the
Complainant chooses to report the crime to Campus Police or local law enforcement. Additionally, the
University is obligated to comply with a student’s reasonable request for a living and/or academic situation
change following an alleged sex offense. *Please note that some Supportive/Interim Measurers that impact
both the Complainant and Respondent may require a finding of “in-violation” (see italicized measures listed
below).
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Supportive/Interim Measures can include but are not limited to, the following:

Providing an escort,

Changing the Complainant class schedule or room assignment in the residence halls,
Arranging academic accommodations,

Waiving the service fee for on-campus health center services,

Issuing no contact orders®,

Complying with protection orders**,

Limiting the Respondent(s)” access to campus,

Limiting the Respondent(s)’ access to facilities and activities,

Changing the Respondent(s)’ course schedule or room assignment, and/or

Implementing other appropriate educational or prevention strategies to address the environment in
which the offense took place.

Change in University-related work schedules or job assignments

Voluntary Leave of Absence

Assistance in contacting community resources

Transportation related to accessing services/support after an incident of sexual misconduct or
interpersonal violence

When appropriate, Supportive/Interim Measures can include Respondent being placed on
interim suspension or interim administrative leave.

*A person may contact the Title 1X Coordinator (330-490-7301) to inquire and request a No
Contact Order. This is a written order issued by the University that generally requires an alleged
Respondent to stay away from a victim/survivor and is supported by University consequences for
non-compliance with the order.

**A person may also seek a protection order from the local court of the state of Ohio. This is a
legal process independent of the University. A protection order is a written order that generally
requires an alleged perpetrator to stay away from a victim/survivor and is supported by legal
consequences for non-compliance with the order. If a court order is issued, the University will, to
the extent possible, assist the protected person in benefitting from the restrictions imposed by the
court and will also facilitate on-campus compliance with the order.

The Title IX Coordinator (330-490-7301) or a Title IX Deputy, an advocate from COMPASS
Sexual Assault Education, Prevention & Support (330-452-1111) or Domestic Violence Project,
Inc. (330-453- 7233), and Campus Police (330-490-7474 or 330-316-1088) are all able to assist
victims/survivors who want to request a protection order. Below are the legal options available in
the state of Ohio:

Criminal Protection Order

Domestic Violence Criminal Temporary Protection Order

Domestic Violence Civil Protection Order

Dating Violence Civil Protection Order

Civil Stalking Protection Order

o O O O O O

Sexually Oriented Offense Protection Order

If a victim/survivor believes there has been a violation of a court-ordered protection order,
they should contact the police department in the jurisdiction where the violation has
occurred.

Information will be provided in writing to a Complainant regarding the above support/interim measures, as
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well as existing counseling, health, mental health, victim advocacy, legal assistance, visa and immigration
assistance, student financial aid and other services available for victims both on and off campus.
Additionally, it is not required for a formal complaint to be filed and/or investigated for supportive/interim
measures to be implemented, as deemed necessary by the Title IX office. The Title IX Coordinator and/or a
Title 1X Deputy will use the following factors to determine appropriate Supportive/Interim Measures to be
implemented:
e specific need expressed by the complainant
e the age of the students involved
e the severity or pervasiveness of the allegations
e any continuing effects on the complainant
o whether the complainant and alleged perpetrator share the same residence hall, dining hall, class,
transportation or job location; and
e whether other judicial measures have been taken to protect the Complainant (e.qg., civil protection
orders)

For more information about Supportive/Interim Measures, please contact the Title 1X Coordinator,
Rachel Hosler at (330) 490-7301, or titleix@walsh.edu.

. Filing a Formal Complaint
Any current Walsh University student, employee, or University volunteer may file a formal complaint of
Prohibited Conduct against other current students, employees, or University volunteers connected to the
University. These formal complaints may be submitted in person, by mail, electronic mail, or via phone
using the University’s contact information for the Title IX Coordinator and must include the Complainant’s
physical or digital signature, or otherwise indicates that the Complainant is the person filing the formal
complaint. All formal complaints should be submitted directly to the Title IX Coordinator, Rachel Hosler at
(330) 490-7301, or titleix@walsh.edu and should include the following information:

o Name of the Alleged Respondent(s)

o Date of the Alleged Incident

e Location of the Alleged Incident

o Details regarding the Alleged Prohibited Conduct being reported

It is strongly encouraged to submit a formal complaint as soon as possible after the incident takes place or
becomes known in order to optimize opportunities to secure evidence and witnesses. As there is no time
limit on reporting violations of this policy, if a reporting party or Respondent is no longer affiliated with
Walsh University (e.g. a formal complaint is made after a student has withdrawn/graduated, or an employee
or University volunteer is no longer employed and left their position), the University is often limited in its
recourse to dress the concern, and the University may no longer have jurisdiction over the reported incident.
Complaints involving minors will be immediately referred to the local law enforcement authority having
jurisdiction.

. Law Enforcement Notification
The University also urges the Complainant to report all instances of Prohibited Conduct or criminal activity

to Walsh University Campus Police or other law enforcement agencies. The Complainant may contact
Campus Police or local law enforcement directly, whether or not a formal complaint has been filed with the
University. If requested, the University can assist the Complainant in notifying law enforcement or legal
service organizations to learn about these remedies. The Complainant may also decline to notify law
enforcement. Please see the Sexual Misconduct and Interpersonal Violence Prevention Policy (Section C
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“Definitions — Ohio Revised Code”) for more information on the definitions of these crimes according to the
Ohio Revised Code.

A person may formally report an incident to either the police or the University or to both.

1. How to File a Police Report
A victim/survivor wanting to make a police report can contact Campus Police (available 24/7) using the
following information:
a. On-Campus Law Enforcement — Students and Employees
Walsh University Campus Police | (330) 490-7474 or (330) 316-1088
2020 East Maple Street, North Canton, OH 44720

Filing a formal complaint with Campus Police or local law enforcement allows the department the
ability to investigate the alleged crime, gather evidence, and refer a case for prosecution when
warranted. A victim/survivor may choose to have an advocate present from COMPASS Sexual Assault
Education, Prevention & Support (330-452-1111) or Domestic Violence Project, Inc. (330-453-7233)
when filing the report.

2. Effect of Law Enforcement Notification
The filing of a formal complaint of Prohibited Conduct under this policy is independent of any criminal

investigation or proceeding. The University typically does not wait for the conclusion of any criminal
investigation or proceedings to commence its own investigation or to take any necessary interim
remedies to protect the Complainant and the University community. However, the University may
temporarily delay its investigation to enable law enforcement to gather evidence and to engage in a
preliminary investigation of Prohibited Conduct that may also violate state or federal law.

M. Preservation of Evidence
As time passes, evidence of Prohibited Conduct may dissipate or become lost or unavailable, thereby

making investigation, possible prosecution, disciplinary proceedings, or obtaining orders of protection
related to the reported incident more difficult. If a Complainant chooses not to make a formal complaint to
the University regarding an incident, they nevertheless are still able to speak with Walsh University
Campus Police or other law enforcement agencies and/or a local Sexual Assault Nurse Examiner (SANE)
program regarding evidence preservation in the event the Complainant changes their mind at a later date.
Further, completion of a medical forensic evaluation may also allow a Complainant to preserve evidence
while deciding whether to later file a police report.

1. Preserving Evidence for Sexual Assaults
Physical evidence is crucial in helping to prosecute assailants in cases of rape or sexual assault and in

obtaining a protection order. Physical evidence must be collected in a timely manner by a certified
medical facility. Two of these local medical programs include Aultman Hospital’s Serenity Program and
Mercy Medical Center’s Haven Program whose contact information is listed below #4. Prior to a
medical/legal exam, victim/survivors of rape or assault should not bathe, change clothes, douche, use the
toilet (if possible), smoke or clean the bed/linen/area where they were assaulted if the offense occurred
within the past 96 hours so that the evidence may be preserved. If the victim/ survivors do not opt for
forensic evidence collection, health care providers can still treat injuries and take steps to address
concerns of pregnancy and/or sexually transmitted diseases.

2. Preserving Evidence for Victim/Survivors of Violence
Preserving evidence may be necessary to prove criminal domestic violence or dating violence, and in
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obtaining a protection order. Victim/survivors of violence should not bathe or change clothes prior to
documentation of physical evidence. Two of the local medical programs that can provide a domestic
violence forensic examination for victims/survivors include Aultman Hospital’s Serenity Program and
Mercy Medical Center’s Haven Program whose contact information is listed below in (Section M #4. If
victim/survivors do not opt for forensic evidence collection, health care providers can still treat injuries.

Preserving Evidence for Victim/Survivors of Stalking

Preserving evidence of stalking may be necessary to prove criminal stalking and assisting a
victim/survivor in obtaining a protection order. Victim/survivors of stalking should save evidence such
as any letters, notes, emails, phone calls, videos, photos, texts, social media postings, computer
screenshots, voicemails, or any other form of evidence that would be helpful.

4. Off-Campus Sexual Assault Nurse Examiner (SANE) Programs — Students and Employees

a. Aultman Hospital Serenity Program | (330) 363-6788 | www.aultman.org
2600 6th St SW, Canton, OH 44710
*Please go to the Aultman Emergency Department to access Serenity Program services.

b. Mercy Medical Center’s Haven Program| (330) 489-1000 x2170 | www.cantonmercy.org.
Healing After Violent Encounter’s Network Program
1320 Mercy Drive NW, Canton, OH 44708

N. Institutional Grievance Processes

1.

Criminal Complaints
Ohio state and/or federal law will apply, and the matter will follow criminal processes through a police
investigation and/or a referral to the criminal court system for resolution, if applicable.

Formal Complaint

The University’s investigation of formal complaints of policy violations is different and separate from
a criminal complaint investigation by any law enforcement agency. An ongoing law enforcement
investigation does not relieve the University of its obligation to investigate allegations of conduct
prohibited by this policy. In cases involving potential criminal conduct, University personnel must
determine, consistent with federal, state, and local law, whether appropriate law enforcement agencies
or other authorities should be notified. Conduct may constitute a violation of this policy and result in
disciplinary action by the University even if a law enforcement agency and/or court of law determines
that the conduct did not constitute a crime.

Informal Resolution of Formal Complaints
In appropriate circumstances, and with the approval of both the Complainant and Respondent, the Title
IX Coordinator may attempt informal resolution options, such as alternate resolutions or restorative
justice to resolve a formal complaint of an alleged policy violation without the need for additional
proceedings. When Informal Resolution of a Formal Complaint is pursued, the Title IX Coordinator will
provide written notice to the Complainant and Respondent regarding:

1) the allegations;

2) the voluntary nature of the informal resolution process and the availability of a formal

investigation at all times; and

3) any consequences resulting from participating in the informal resolution process, including the
records that will be maintained or could be shared.
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Effort will be made to resolve an institutional formal complaint within approximately sixty (60) days of
the filing of a formal complaint. The objective of the informal process will be to reasonably resolve the
incident to the mutual satisfaction of the parties involved, if possible.

a. Alternative Resolutions
In some cases, both the Complainant and Respondent have the opportunity to request a specific
type of informal resolution process. In order to proceed with an informal process, both parties
must agree to the Informal Resolution. At any time, either party has the right to pursue a formal
process.

b. Restorative Practice
Means a practice relating to a specific harm that is community-based and unaffiliated with any
civil or criminal legal process; is initiated by a victim of the harm; involves, on a voluntary
bases and without any evidence of coercion or intimidation of any victim of the harm by any
individual who committed the harm or anyone associated with any such individual; one or more
individuals who committed the harm; one or more victims of the harm; and the community
affected by the harm through one or more representatives of the community; shall include and
has the goal of collectively seeking accountability from one or more individuals who committed
the harm; developing a written process whereby one or more individuals who committed the
harm will take responsibility for the actions that caused harm to one or more victims of the
harm; and developing a written course of action plan that is responsible to the needs of one or
more victims of the harmed, and upon which one or more victim, one or more individuals who
committed the harmed, and the community can agree; and is conducted in a victim services
framework that protects the safety and supports the autonomy of one or more victims of the
harm and the community.

Walsh University may not require as a condition of enrollment or continuing enrollment, or employment
or continuing employment, or enjoyment of any other right, waiver of the right to a formal investigation
and adjudication of formal complaints of sexual harassment. Similarly, Walsh University may not
require the parties to participate in an informal resolution process and may not offer an informal
resolution process unless a formal complaint is filed. At any time prior to agreeing to a resolution, any
party has the right to withdraw from the informal resolution process and resume the grievance process
with respect to the formal complaint. Walsh University must not offer or facilitate an informal resolution
process to resolve allegations that an employee sexually harassed a student. At any time either party has
the right to withdraw from the Informal Resolution process and resolve the formal complaint through a
Formal Resolution. If the parties are not able to resolve the complaint through the Informal Resolution
process, the complaint will be resolved through a Formal Resolution unless the complaint is withdrawn
or dismissed.

The Title IX Coordinator retains the discretion to determine the type of Informal Resolution that
may be appropriate in a specific case and may refer a complaint to a Formal Resolution at any
time. Informal Resolutions will typically be completed within 60 calendar days of the decision to
engage in Informal Resolution. Informal Resolution agreements are signed by the parties and the
Title IX Coordinator and are enforced by the University

Investigation of Formal complaints

In instances where informal methods of resolution are inappropriate or declined, a formal investigation
will be conducted. While all investigations will vary due to the individual circumstances surrounding the
particular report, formal investigations under this policy will typically involve the following:
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a.

Initial Review
Preliminary review by the Title IX Coordinator of any formal complaint filed to determine
whether, on its face, an alleged violation of the policy has occurred, and an investigation is

needed.

Investigation of Allegations

Investigations are conducted by the Title IX Office. For the purposes of investigation, the Title
IX Coordinator will assign Title 1X Team members(s). Title XX Team members include the Title
IX Coordinator and Title IX Deputies, and all team members are trained to conduct each stage
of the formal investigation process.

i.

ii.

iii.

iv.

Initial Title IX Team Assignment

Prior to the start of a formal investigation, the Title I)X Coordinator will send a written
“Initial Title IX Team Assignment” to the Complainant and Respondent, which will
include the names of the Title 1X Team member(s) assigned to the particular formal
complaint.

Conflict of Interest

If any Complainant and/or a Respondent believes any Title 1X Team member assigned
to the particular formal complaint has a conflict of interest, the party must contact the
Title 1X Coordinator in writing no more than seven (7) days (excluding University
holidays) of receiving the Initial Title IX Team Assignment with an explanation of the
alleged conflict of interest (a “Conflict of Interest Actual knowledge notice”).

In the event that the Title 1X Coordinator receives a Conflict of Interest Actual
knowledge, the Title IX Coordinator will make any substitutions the Title IX
Coordinator deems appropriate. Similarly, if an assigned Title IX Team Member
believes the particular formal complaint poses a conflict of interest for the individual,
the Title IX Team member will contact the Title 1X Coordinator immediately and the
Title IX Coordinator will make any substitutions the Title IX Coordinator deems
appropriate. After the Conflict of Interest Actual knowledge notice period has passed,
the Title IX Coordinator will send a written “Final Title IX Team Assignment” to the
Complainant(s) and Respondent(s).

Title IX Team Member Notification

The Title IX Team member(s) will send written notification to the Complainant and the
Respondent that the formal investigation has started, along with the relevant conduct
provision(s) at issue and the potential sanctions and disciplinary actions if a violation of
the policy is found.

Investigative Interviews

The Title IX Team member(s) will conduct interviews of the Complainant, the
Respondent, and any witnesses identified by those parties. The Respondent shall be
provided a copy of any written report or otherwise informed of the substance of any
Complainant’s allegations. Similarly, the Complainant shall be provided with a copy of
any written response provided by a Respondent or otherwise informed of the substance
of any Respondent’s response to the allegations.

Consideration of Evidence by Title IX Team Member(s):
The Title IX Team member(s) will gather relevant documents or evidence (e.g., law
enforcement investigatory records, student and/or personnel files, etc.). Both the
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C.

Complainant and Respondent will be asked to provide a list of possible witnesses as
well as any written or physical evidence (e.g., text messages, social media postings,
emails, photos, medical records, etc.) that they wish to be included as part of the
investigation.

vi. Prepare Investigative Report
The Title IX Team Member(s) will prepare an Investigative Report complete with a
summary of interviews, relevant documents, and next steps.

vii. Distribute Investigative Report
The Title IX Team member(s) shall provide any Complainant and Respondent with
access to the Investigation Report as well as any non-confidential documents or
evidence gathered by the Title IX Investigator(s) that were used to prepare the
Investigation Report to the parties.

The evidence obtained as part of the investigation that is directly related to the
allegations raised in the formal complaint will be made available to the parties and their
advisors, including the evidence upon which the University may not rely in reaching a
determination regarding responsibility and inculpatory or exculpatory evidence. The
parties will have 10 calendar days to review the evidence. The parties will be offered
the opportunity to review the evidence and provide a written response that will be
submitted to the investigators for the completion of the Investigation Report.

The investigator shall then prepare a written Investigation Report fairly summarizing
the relevant evidence, and provide a copy to both parties. The investigator shall submit
this Investigation Report to the parties no less than ten days before any scheduled
hearing. Each party may submit a written response to the Investigation Report. The
purpose of the Investigative Report is to summarize factual findings, not conclusions as
to whether a policy violation occurred. The investigator may also make findings that go
to the credibility and cooperation of witnesses. For the privacy of all those involved,
evidence shared in an electronic format will not be printable, downloadable or
electronically shareable by the parties or their advisors. Exceptions may be made in
compliance with Section 504 of the Rehabilitation Act of 1973.

Pre-Hearing Conference

Each party will have their own pre-hearing conference. The Title 1X Coordinator will
communicate to the parties, their advisors, and the Hearing Chair the date, time, and format for
their Pre-Hearing Conference. The Title IX Coordinator, the Hearing Chair, and the advisor
must be in attendance. While the parties are strongly encouraged to attend, they are not required
to do so.

During the Pre-Hearing Conference, the advisors must share with the Sexual Misconduct and
Interpersonal Violence Hearing Chair, their list of witnesses to appear at the hearing, the
identity of any requested witnesses that were not questioned during the investigation, the request
for any new evidence to be considered that was not submitted previously to the investigators,
and the availability of the advisor and the party for hearing dates.

Evidence and witnesses may only be presented at the hearing if they were submitted to the
investigators and made available to the parties for review, unless they were unavailable at the
time of the investigation or the relevance was unknown until the investigative report was
submitted. The Hearing Chair will address any requests to present new evidence and new
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witnesses at the Prehearing Conference.

The advisor is strongly encouraged to discuss lines of questioning with the Sexual Misconduct
and Interpersonal Violence Hearing Chair at the Prehearing Conference to obtain guidance from
the Hearing Chair on relevancy prior to the hearing. The Sexual Misconduct and Interpersonal
Violence Hearing Chair will discuss the expectations and guidelines for appropriate behavior
and decorum during the hearing.

After reviewing each party’s witness list, the Sexual Misconduct and Interpersonal Violence
Hearing Chair may, at their discretion, add names of other witnesses contained in the report for
the purpose of appearing at the hearing and submitting to cross-examination.

After the conclusion of the Pre-Hearing Conferences, the Title IX Coordinator will provide each
party and their advisor with written notice of the date, time, and manner for the hearing, which
will typically occur no less than 5 business days after the conclusion of the final pre-hearing
conference

Live Hearing

Once all the initial investigation and interviews have taken place, the live hearing will be
scheduled by the Title IX Coordinator. During the live hearing, the decision-makers, called the
Sexual Misconduct and Interpersonal Violence Hearing Board will facilitate the process of
permitting each party’s advisor to ask the other party and any witnesses all relevant questions
and follow-up guestions, including questions that challenge credibility (please refer to the Walsh
University Student Handbook > Administrative and Board Hearing Procedures). The Hearing
Board consists of the Title 1X Hearing Board Facilitator, 1 faculty member, and 1 staff member.

Live hearings may be conducted with all parties physically present in the same geographic
location or, at the school’s discretion, any or all parties, witnesses, and other participants may
appear at the live hearing virtually. Additionally, schools must create an audio or audiovisual
recording, or transcript, of any live hearing.

i.  Cross Examination

a. Cross-examination at the live hearing must be conducted directly, orally, and in real
time by the party’s advisor of choice and never by a party personally.

b. At the request of either party, the recipient must provide for the entire live hearing
(including cross-examination) to occur with the parties located in separate rooms
with technology enabling the parties to see and hear each other.

c. Only relevant cross-examination and other questions may be asked of a party or
witness. Before a complainant, respondent, or witness answers a cross- examination
or other question, the decision-maker must first determine whether the question is
relevant and explain to the party’s advisor asking cross- examination questions any
decision to exclude a gquestion as not relevant.

d. Ifa party does not have an advisor present at the live hearing, the school must
provide, without fee or charge to that party, an advisor of the school’s choice who
may be, but is not required to be, an attorney to conduct cross- examination on
behalf of that party.

e. If a party or witness does not submit to cross-examination at the live hearing, the
Hearing Board will weigh any relevant statements of the party or witness
appropriately in reaching a determination of responsibility. The Hearing Board will
not draw an inference about the determination regarding responsibility based solely
on a party’s or witness’s absence from the live hearing or refusal to answer cross-
examination or other questions.

29



€.

g.

Advisor or Support Person of Choice: Complainant and Respondent(s)
Complainant and Respondent have a right to be accompanied by one advisor or support person
who may be, but is not required to be, an attorney, of the individual’s choosing, or if the party
needs an advisor, chosen/suggested by the University, during any meeting with a Title IX Team
Member and including the live hearing (if applicable). That advisor or support person:
e is permitted to provide support but cannot advocate for the party or impede the
investigation.
e is permitted to be someone who is a potential witness in the investigation.
e is permitted to cross examine/ask questions during the live hearing on behalf of the
Complainant or Respondent, provided they are relevant to the investigation.
Any advisor that becomes disruptive in any meeting/hearing, the university reserves the right to
remove the advisor from that meeting and/or prohibit them from participating in the remainder
of the process. Any person who serves as an advisor should plan to make themselves available
for meetings throughout the process. Scheduling of the interviews and meetings will not be
unduly delayed due to the lack of availability of the advisor.

Rights of the Complaint and Respondent During the investigation and resolution of a
formal complaint filed, the Complainant and Respondent shall have equal rights.
These include the right to:

o have written notice of the of the allegations upon receipt of a formal complaint.

o to present fact and expert witnesses and other inculpatory and exculpatory evidence.

e to select an advisor of the party’s choice who may be, but need not be, an attorney. to
send written notice of any investigative interviews, meetings, or hearings.

e to send the parties, and their advisors, evidence directly related to the allegations, in
electronic format or hard copy, with at least 10 days for the parties to inspect, review,
and respond to the evidence.

o to freely discuss and gather evidence related to the allegation (no gag orders)

o to identify and have considered witnesses and other relevant evidence.

e to be apprised of the substance of any statements or evidence provided by the other
party.

e to receive, along with their advisors, an investigative report that fairly summarizes
relevant evidence, in electronic format or hard copy, with at least 10 days for the
parties torespond.

e to cross examine the Complainant or Respondent and corresponding witnesses during
a live hearing.

e to appeal determinations pursuant to “Section Q. Appeal Process”

Investigation Timeline

Efforts will be made to complete a formal investigation within approximately sixty (60) days of
receiving the initial formal complaint. If the University is unable to complete a formal
investigation within sixty (60) days of receipt of a formal complaint, the Title 1X Coordinator or
Title IX Deputy assigned to the investigation, will notify any Complainant and any Respondent
in writing of the need for additional time, the reason(s) that additional time is needed, and an
approximate date for completion of the formal investigation.

Promptness, Fairness and Impartiality
These investigative procedures provide for prompt, fair, and impartial investigations and

resolutions. The Title XX Team member shall discharge their obligations under these procedures
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fairly and impartially. If the Team IX Team member determines that they cannot apply these
procedures fairly and impartially because of the identity of a Complainant, Respondent, or
witness, or due to any other conflict of interest, the Title XX Team member shall designate
another appropriate individual to administer these procedures.

Dismissal of Allegation
Walsh University must dismiss allegations of conduct that do not meet the definition Title 1X

Prohibited Conduct or did not occur in the University’s education program or activity against a
person in the United States. Dismissed allegations of Title IX Prohibited conduct

and/or allegations of Non-Title IX Prohibited conduct will be referred to the Walsh University
Resolution Board or the Student Conduct & Community Standards Office as the university
deems most appropriate.

Furthermore, Walsh University may, at their discretion, dismiss a formal complaint or
allegations therein if t
e he complainant informs the Title IX Coordinator in writing that the complainant desires
to withdraw the formal complaint or allegations therein,
o if the respondent is no longer enrolled or employed by the school, or
e if specific circumstances prevent the school from gathering sufficient evidence to reach
a determination.
In cases of a request for a withdrawal of a formal complaint, the school must give the parties
written notice of a dismissal (mandatory or discretionary) and the reasons for the dismissal.

O. Investigative Outcomes

Investigative Finding & Determination

The decision-maker (who cannot be the same person as the Title IX Coordinator or the investigator) will
issue a written determination regarding responsibility with findings of fact, conclusions about whether
the alleged conduct occurred, rationale for the result as to each allegation, any disciplinary sanctions
imposed on the respondent, and whether remedies will be provided to the complainant.

1.

This determination will be provided simultaneously in writing to both the Complainant and Respondent
become final. The following are the potential outcome:

a.

Actual Knowledge Notice of Violation

In the event the Sexual Misconduct and Interpersonal Violence Hearing Board determines that
there is probable cause to believe that a violation of this policy occurred, the Title IX
Coordinator will issue a “Actual Knowledge Notice of Violation” in writing to any Respondent
and provide a copy of the Actual knowledge notice of Violation to any Complainant.

Actual Knowledge Notice of No-Violation
In the event that the Sexual Misconduct and Interpersonal Violence Hearing Board does not find

that there is probable cause to believe that a violation of this policy occurred, the board will
issue (through the Title IX Coordinator) a “Actual knowledge Notice of No Violation” in
writing to any Complainant and provide a copy of the Actual knowledge notice of No Violation
to any Respondent. The Title IX Coordinator will also notify the parties of their right to appeal
the Investigative Findings & Determination, and, if applicable, the sanctions or disciplinary
measures recommended.
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2. Standard of Proof
The standard of proof used for all Prohibited Conduct is a preponderance of evidence. This means there
is a greater than 50% chance (based on the evidence provided within the investigation) that the
Respondent is responsible for the violation as indicated in the filed report.

If there is a finding of responsibility, the finding will be forwarded as follows for sanctioning or
disciplinary action:

e Staff and University Volunteers: The Director of Human Resources and the employee’s direct
supervisor. Together, in collaboration with the supervising Vice- President and Title 1X Office,
disciplinary action will be assigned.

e Faculty: The Vice-President for Academic Affairs and the faculty members’ Division Chair.
Together, in collaboration with the supervising Vice-President and the Title IX Office,
disciplinary action will be assigned.

e Students: The Associate Dean of Students/Chief Conduct Officer. Sanctions will be assigned
accordingly.

P. Disciplinary Action/Sanctioning
Depending on the nature of the charges, the disciplinary actions and sanctions include:

1. For Students:
a. Sexual Assaults or Attempted Sexual Assaults

i. Level IV: Suspension or Expulsion Status:
Recommendation to the Vice President for Student Affairs/Dean of Students for
suspension (minimally 1 academic semester) or expulsion from Walsh
University; loss of access to University facilities and services; removal from
residential community; loss of extracurricular and athletic privileges and/or
scholarships.

b. Domestic Violence/Dating Violence

i. Level Il1: Community Probation Status:
Behavior contract; loss of access to University facilities and services; loss of guest
visitation privileges; restrictions of visitation to certain residence halls or campus areas;
weekends off campus.

ii. Level I11: University Probation Status:
Loss of athletic privileges or extracurricular involvement; loss of scholarships; loss of
access to University facilities and services; loss of residency/community privileges;
restitution, if applicable; residence hall reassignment.

iii. Level IV: Suspension or Expulsion Status:
Recommendation to the Vice President for Student Affairs/Dean of Students for
suspension or expulsion from Walsh University; loss of access to University facilities
and services; removal from residential community; loss of extracurricular and athletic
privileges and/or scholarships.

c. Sexual Misconduct
i.  Level II: Community Probation Status:
Behavior contract; loss of access to University facilities and services; loss of guest
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visitation privileges; restrictions of visitation to certain residence halls or campus areas;
weekends off campus.

ii. Level I11: University Probation Status:
Loss of athletic privileges or extracurricular involvement; loss of scholarships; loss of
access to University facilities and services; loss of residency/community privileges;
restitution, if applicable; residence hall reassignment.

iii. Level IV: Suspension or Expulsion Status:
Recommendation to the Vice President for Student Affairs/Dean of Students for
suspension (minimally 1 academic semester) or expulsion from Walsh University; loss
of access to University facilities and services; removal from residential community; loss
of extracurricular and athletic privileges and/or scholarships.

d. Sexual Harassment or Stalking

€.

i. Level I11: University Probation Status:
Loss of athletic privileges or extracurricular involvement; loss of scholarships; loss of
access to University facilities and services; loss of residency/community privileges;
restitution, if applicable; residence hall reassignment.

ii. Level IV: Suspension or Expulsion Status:
Recommendation to the Vice President for Student Affairs/Dean of Students for
suspension (minimally 1 academic semester) or expulsion from Walsh University; loss
of access to University facilities and services; removal from residential community; loss
of extracurricular and athletic privileges and/or scholarships.

Retaliation

Charges of retaliation are as separate matter from the Title 1X issues and will be addressed
promptly through the student conduct system.

2. For Employees:

a.

C.

Walsh University Employee Handbook: Professional and Support Staff

Section A.18: “Disciplinary Action: Sexual Misconduct and Interpersonal Violence Walsh
University prohibits all forms of sexual misconduct, including, but not limitedto Prohibited
Conduct. Such conduct violates Walsh University’s values and can cause disruption to the
living, learning and work environment of students, employees, University volunteers, and other
community members. Depending on the seriousness of the problem, violations of this type of
prohibited conduct by employees will result in the following types of disciplinary action: verbal
warning, written warning, no contact orders, job restrictions or reassignments, probation,
suspension and discharge.”

Walsh University Employee Handbook: Faculty

If the faculty member is found in violation of any form of Prohibited Conduct, faculty will face
“appropriate and necessary discipline up to and including termination.” Also refer to moral
turpitude discussion regarding tenured faculty in the Faculty Handbook.

Walsh University Volunteer Policies (University Volunteer Handbook, pg. 9)
i. Volunteer Code of Conduct: “Harassment of any nature, abuse, alcohol/drug use, and
discrimination will not be tolerated in any form. University volunteers will behave with
the utmost respect and be caring, supportive and friendly in nature at all times in their
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positions. Staff shall act in a reciprocal nature and infractions will not be tolerated. The
University has the right to discipline a University volunteer who does not conduct
themselves in an appropriate and professional manner.”

ii. University Volunteer Dismissal Policy: “Dismissal of University volunteers may
occur. Prior to dismissal and depending on the seriousness of the infraction, the
sponsoring University department or division volunteer supervisor may issue a verbal
warning, followed by a written warning. Activities that may warrant immediate
dismissal can include but are not limited to the following: poor performance, abuse
(sexual or physical), Prohibited Conduct (depending upon the seriousness), alcohol or
drug use/abuse, insubordination, falsifying information, illegal or violent acts, and
breach of confidentiality. These actions once reported and investigated by the
sponsoring University department or division volunteer supervisor will be discussed
with the Director of Human Resources and decided upon in terms of whether or not they
warrant immediate dismissal. The University volunteer can be dismissed for just cause
without warning. All warnings and reports should be placed on file for record and will
be treated as confidential in nature. The dismissal process will be dependent on the level
of seriousness of the infraction. Volunteers serve at the sole discretion of Walsh
University. See paragraph 7 of the volunteer agreement.”

d. Retaliation
Charges of retaliation are as separate matter from the Title IX issues and will be addressed

promptly through the Human Resources office in collaboration with the employee’s direct
supervisor.

Q. Appeal Process
The Complainant or Respondent has the right to appeal a determination and recommended

sanctioning only on the following grounds:

1) There is a substantial likelihood that newly discovered information, not available at the time
evidence was presented to the investigating Title XX Team Member or Sexual Misconduct and
Interpersonal Violence Hearing Board Member, would result in a different decision,

2) There was a procedural error significant enough to call the outcome into question, and/or

3) The sanction or disciplinary action imposed is disproportionate to the offense.

Appeals are not intended to be full re-hearings of the formal complaint and investigation. In most cases,
appeals are confined to a review of the written documentation or record of the original hearing, and pertinent
documentation regarding the grounds for appeal. This is not an opportunity for Appeal Review Board
members to substitute their judgment for that of the original hearing body merely because they disagree with
its finding and/or sanctions.

Appeals decisions are to be deferential to the original hearing body, making changes to the finding only
where there is clear error and to the sanction only if there is a compelling justification to do so. Complainant
and Respondent will be notified, simultaneously, in writing if a change is made to the investigative finding
and when results become final.

1. Method of Appeal
Complainant and Respondent may file a written appeal with the Vice-President for Student Affairs/Dean
of Students (or designee) within seven (7) calendar days from the date of the written decision. The appeal
must be in writing and contain the following:
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1) Name of the Complainant

2) Name of the Respondent

3) A statement of the outcome of the investigation, including disciplinary action or sanctioning
recommendations, if any

4) A detailed statement of the basis for the appeal including the specific facts, circumstances, and
argument in support of it, and requested action, if any

The non-appealing party will have an opportunity to provide a written response to the request for appeal
to the Vice-President for Student Affairs/Dean of Students (or designee). The written response must be
submitted within seven (7) calendar days of receipt of Request for Appeal.

*Per University policy, third parties are unable to utilize the institutional process as they are not under the
University’s jurisdiction, and must be addressed through appropriate administrators, Campus Police,
and/or local enforcement.

2. Resolution of the Appeal
The Vice-President for Student Affairs will generally resolve the appeal within fourteen (14) days of
receiving it and may take any and all actions that they determine to be in the interest of a fair and just
decision. The decision of the Vice-President for Student Affairs/Dean of Students is final. The Vice-
President for Student Affairs/Dean of Students shall issue a short and plain, written statement of the
resolution of the appeal, including any changes made to the Sexual Misconduct and Interpersonal
Violence Hearing Board previous written determination and/or the sanctions and remedial measures
imposed. The written statement shall be provided to the Complainant, Respondent, and the Title 1X
Coordinator within ten (10) days of the resolution. Sanctions imposed are then implemented immediately,
pending the outcome.

R. Annual Training for Conduct and Disciplinary Proceedings
Annual training on issues related to sexual misconduct and interpersonal violence is provided for all
university officials involved in Walsh University’s Title IX process and conduct and disciplinary
proceedings. Any investigative procedures implemented will be conducted by officials who have received
annual training on issues related to sexual misconduct and interpersonal violence and how to conduct an
investigation that protects the safety of victims and promotes accountability.

Title I1X Coordinator, Title IX Deputies, Chief Conduct Officer, Conduct Officers, Sexual Misconduct and
Interpersonal Violence Hearing Board, and Appellate are annually trained in:

o Title IX, VAWA, Clery legislation and statutes

¢ Neurobiology of trauma

o Definitions of sexual assault, domestic violence, dating violence, and stalking

o Information about the causes and effects of sexual assault, domestic violence, dating violence and

stalking

e The ways victims respond to trauma/tactics of offenders

o Information on the issue of consent in sexual assault cases

e Confidentiality

e Supportive/interim measures

e Conduct and Hearing Procedures
o Basic Procedure for proceedings
o Addressing conflicts of interest
o Evidence gathering and use
o Questioning witnesses
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o Disciplinary action and sanctioning
e Grievance appeals process

The Director of Human Resources, President, Vice-President for Academic Affairs, Vice Presidents, are
annually trained in:
e Title IX, VAWA, Clery legislation and statutes
o Definitions of sexual assault, domestic violence, dating violence, and stalking
¢ Information about the causes and effects of sexual assault, domestic violence, dating violence
and stalking
e The ways victims respond to trauma/tactics of offenders
Information on the issue of consent in sexual assault cases
Confidentiality
Supportive/interim measures
Conduct and hearing procedures
o Basic procedure for proceedings
Disciplinary action and sanctioning
o Grievance appeals process

Student Conduct Board is annually trained in:
o Title IX, VAWA, Clery legislation and statutes
o Definitions of sexual assault, domestic violence, dating violence, and stalking
¢ Information about the causes and effects of sexual assault, domestic violence, dating violence
and stalking
e Confidentiality
e Supportive/interim measures

e Conduct and Hearing Procedures
o Basic procedure for proceedings
o Addressing conflicts of interest

o Evidence gathering and use
o Questioning witnesses
e Disciplinary action and sanctioning
e Grievance appeals process
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WALSH UNIVERSITY
Sexual Misconduct and Interpersonal Violence Prevention Policy

A. Policy Statement

Walsh University prohibits all forms of dating violence, domestic violence, sexual assault, and stalking as
defined by the Clery Act, and believes all members of the campus community share the responsibility of
preventing sexual misconduct and interpersonal violence. Campus prevention and awareness programming
for students and employees include a statement that the university prohibits all forms of dating violence,
domestic violence, sexual assault, and stalking as defined by the Clery Act; the definitions for consent,
sexual assault, dating violence, domestic violence, and stalking as defined by Walsh University and Ohio
law; and information on safe and positive bystander intervention strategies and risk reduction strategies as
defined by the Clery Act.

B. Ongoing Prevention and Awareness Programs and Campaigns
Walsh University annually provides for its students and employees comprehensive, intentional, and
integrated programming, initiatives, strategies, and campaigns intended to end dating violence, domestic
violence, sexual assault, and stalking that are culturally relevant, inclusive of diverse communities and
identities, sustainable, responsive to community needs, and either are informed by research or are assessed
for value, effectiveness, or outcome. These also consider environmental risk and protective factors as they
occur on the individual, relationship, institutional, community and societal levels.

Some of these prevention and awareness programs and campaigns include:

e Bringing in the Bystander®: an evidence-based prevention workshop for students
focused on addressing sexual and relationship violence on campus by promoting the
concept of shared responsibility. Demonstration sessions are also available for faculty
and staff.

e Red Flag Campaign- A bystander intervention strategy to address and prevent sexual
assault, dating violence, and stalking on college campuses. The campaign encourages
friends and other campus community members to say something when they see warning
signs (“red flags™) for sexual assault, dating violence, or staking in a friend’s
relationship.

e Know Your IX Campaign — a poster campaign displaying pertinent
information regarding Title IX policies and procedures and the Title 1X Team

e Independent Leadership Endorsement — equips students & professionals with
the skills to create safe and supportive workplaces for survivors of power-based
relationship violence. This program trains participants in trauma-informed
practices, effective reporting protocols, and bystander intervention, preparing
them to lead initiatives that foster respect, safety, and healing in their
professional environments

e Preventing Harassment and Discrimination: Clery Act and Title IX: a mandatory,
online, research-informed training for new employees with information on preventing
and responding to sexual and relationship violence

e Purple Thursday-a full-day event in October for Domestic Violence Awareness month
focused on primary prevention and educating the campus community on the warning
signs of unhealthy relationships.

e Protecting Youth: Abuse & Neglect Prevention —a mandatory, online, research-
informed child sexual abuse prevention training for all employees.

e Sexual Assault Awareness Month - programs throughout the month of April
focused on stalking education, prevention, and response
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e Sexual Assault Prevention for Athletes: a mandatory, online, research-informed sexual

misconduct and interpersonal violence prevention training for all student
athletes, including those who are first-year and transfer students

e Sexual Assault Prevention for Undergraduates: a mandatory, online, research-
informed sexual misconduct and interpersonal violence prevention training for all
new and incoming first-year and transfer students who are not student athletes.

e Stalking Awareness Month — programs throughout the month of January focused
on stalking education, prevention, and response

C. Definitions — Ohio Revised Code
Walsh University uses the following definitions from the Ohio Revised Code (ORC) for prevention and
educational purposes only.

Note: For the purposes of adjudicating students and employees for violations of the Walsh
University Sexual Misconduct and Interpersonal Violence Policy, the University uses the
definitions of the following violations (as outlined in the Clery Act) found in Section C. Policy
and Procedural Definitions under “Prohibited Conduct™:

o Title IX Sexual Harassment

e Title IX Quid Pro Quo Sexual Harassment

o Title IX Severe, Pervasive and Objectively Offensive Sexual Harassment

e Title IX Sexual Assault

e Title IX Domestic Violence:

e Title IX Psychological & Emotional Abuse:

e Title IX Economic Abuse

e Title IX Technological Abuse:

e Title IX Abuse in Later Life

e Title IX Dating Violence

e Title IX Stalking

e Sexual Harassment — Non-Title IX

The University uses the definition of “consent” as found in Section D. Walsh University Consent
Standard of the Walsh University Sexual Misconduct and Interpersonal Violence Policy.

Consent (§ORC 2907.02) | http://codes.ohio.gov/orc/2907.02
Ohio law does not currently define the term “consent.” However, the Ohio Revised Code does
include the conditions in which sexual conduct becomes rape, and describes non- consensual
circumstances, which are outlined below:
(A)(1) No person shall engage in sexual conduct with another who is not the spouse of the
offender or who is the spouse of the offender but is living separate and apart from the
offender, when any of the following applies:
(a) For the purpose of preventing resistance, the offender substantially impairs the
other person's judgment or control by administering any drug, intoxicant, or
controlled substance to the other person surreptitiously or by force, threat of force, or
deception.
(b) The other person is less than thirteen years of age, whether or not the offender
knows the age of the other person.
(c) The other person's ability to resist or consent is substantially impaired because of
a mental or physical condition or because of advanced age, and the offender knows
or has reasonable cause to believe that the other person's ability to resist or consent
is substantially impaired because of a mental or physical condition or because of
advanced age.
(2) No person shall engage in sexual conduct with another when the offender purposely
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compels the other person to submit by force or threat of force.

Note: Walsh University also uses the definition of consent, as outlined in “Section D. Walsh
University Consent Standard” of the Sexual Misconduct and Interpersonal Violence Policy
for prevention and educational purposes.

Domestic Violence (§ORC 2919.25) | http://codes.ohio.gov/orc/2919.25

(A) No person shall knowingly cause or attempt to cause physical harm to a family or household
member

@) No person shall recklessly cause serious physical harm to a family or household member

(©) No person, by threat of force, shall knowingly cause a family or household member to believe
that the offender will cause imminent physical harm to the family or household member

Dating Violence

Ohio law does not currently define the term “dating violence.” However, the following crimes

are recognized and defined in the Ohio Revised Code:
o 8ORC 2903.11 FELONIOUSASSAULT

8ORC 2903.12 Aggravated Assault

8ORC 2903.13 Assault

8ORC 2903.14 Negligent Assault

§ORC 2905.01 Kidnapping

8ORC 2905.02 Abduction

8ORC 2905.03 Unlawful Restraint

§ORC 2905.12 Coercion

8ORC 2917.11 Disorderly Conduct

O O O O O 0 0 O

Stalking (§ORC 2903.211) | http://codes.ohio.gov/orc/2903.211

(A)(1) No person by engaging in a pattern of conduct shall knowingly cause another person to
believe that the offender will cause physical harm to the other person or a family or household
member of the other person or cause mental distress to the other person or a family or household
member of the other person. In addition to any other basis for the other person's belief that the
offender will cause physical harm to the other person or the other person's family or household
member or mental distress to the other person or the other person's family or household member,
the other person's belief or mental distress may be based on words or conduct of the offender that
are directed at or identify a corporation, association, or other organization that employs the other
person or to which the other person belongs.

(A)(2) No person, through the use of any form of written communication or any electronic method
of remotely transferring information, including, but not limited to, any computer, computer
network, computer program, r-computer system, or telecommunication device shall post a
message or use any intentionally written or verbal graphic gesture with purpose to do either of
the following:

(a) Violate division (A)(1) of this section:
(b) Urge or incite another to commit a violation of division (A)(1) of this section.

(A)(3) No person, with a sexual motivation, shall violate division (A)(1) or (2) of this section.

SEXUAL ASSAULT
Ohio law does not currently define the term, “sexual assault.” Rather, it defines several types of
sex offenses as outlined below:

Rape (80ORC 2907.02)
http://codes.ohio.gov/orc/2907.02

(A)(1) No person shall engage in sexual conduct with another who is not the spouse of the
offender or who is the spouse of the offender but is living separate and apart from the
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offender, when any of the following applies:

(a) For the purpose of preventing resistance, the offender substantially impairs the other
person's judgment or control by administering any drug, intoxicant, or controlled
substance to the other person surreptitiously or by force, threat of force, or deception.

(b) The other person is less than thirteen years of age, whether or not the offender knows
the age of the other person.

(c) The other person's ability to resist or consent is substantially impaired because of a
mental or physical condition or because of advanced age, and the offender knows or has
reasonable cause to believe that the other person's ability to resist or consent is
substantially impaired because of a mental or physical condition or because of advanced
age.

(A)(2) No person shall engage in sexual conduct with another when the offender purposely
compels the other person to submit by force or threat of force.

o SEXUAL BATTERY (8§0ORC 2907.03)
http://codes.ohio.gov/orc/2907.03

(A) No person shall engage in sexual conduct with another, not the spouse of the offender,
when any of the following apply:
() The offender knowingly coerces the other person to submit by any means that would
prevent resistance by a person of ordinary resolution.
(2) The offender knows that the other person’s ability to appraise the nature of or control the
other person's own conduct is substantially impaired.
(3) The offender knows that the other person submits because the other person is unaware
that the act is being committed.
(4) The offender knows that the other person submits because the other person mistakenly
identifies the offender as the other person's spouse.
(5) The offender is the other person's natural or adoptive parent, or a stepparent, or guardian,
custodian, or person in loco parentis of the other person.
(6) The other person is in custody of law or a patient in a hospital or other institution, and the
offender has supervisory or disciplinary authority over the other person.
(7) The offender is a teacher, administrator, coach, or other person in authority employed by
or serving in a school for which the state board of education prescribes minimum standards
pursuant to division(D) of section 3301.07 of the Revised Code, the otherperson is enrolled
in or attends that school, and the offender is not enrolled in and does not attend that school.
(8) The other person is a minor, the offender is a teacher, administrator, coach, or other person
in authority employed by or serving in an institution of higher education, and the other person
is enrolled in or attends that institution.
(9) The other person is a minor, and the offender is the other person'’s athletic or other type of
coach, is the other person's instructor, is the leader of a scouting troop of which the other
person is a member or is a person with temporary or occasional disciplinary control over the
other person.
(10) The offender is a mental health professional, the other person is a mental health client or
patient of the offender, and the offender induces the other person to submit by falsely
representing to the other person that the sexual conduct is necessary for mental health
treatment purposes.
(11) The other person is confined in a detention facility, and the offender is an employeeof
that detention facility.
(12) The other person is a minor, the offender is a cleric, and the other person is a member of,
or attends, the church or congregation served by the cleric.
(13) The other person is a minor, the offender is a peace officer, and the offender is more than
two years older than the other person.

o UNLAWFUL SEXUAL CONDUCT WITH A MINOR (80ORC 2907.04)
http://codes.ohio.gov/orc/2907.04
(A) No person who is eighteen years of age or older shall engage in sexual conduct with another,
who is not the spouse of the offender, when the offender knows the other person is thirteen years
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of age or older but less than sixteen years of age, or the offender is reckless in that regard.

o GROSS SEXUAL IMPOSITION (80ORC 2907.05)
http://codes.ohio.gov/orc/2907.05

(A) No person shall have sexual contact with another, not the spouse of the offender; cause
another, not the spouse of the offender, to have sexual contact with the offender; or cause two
or more other persons to have sexual contact when any of the followingapplies:
() The offender purposely compels the other person, or one of the other persons, to submit
by force or threat of force.
(2) Forthe purpose of preventing resistance, the offender substantially impairs the judgment or
control of the other person or of one of the other persons by administering any drug,
intoxicant, or controlled substance to the other person surreptitiously or by force, threat of
force, or deception.
(3) The offender knows that the judgment or control of the other person or of one of the other
persons is substantially impaired as a result of the influence of any drug or intoxicant
administered to the other person with the other person's consent for the purpose of any kind of
medical or dental examination, treatment, or surgery.
(4) The other person, or one of the other persons, is less than thirteen years of age, whether or
not the offender knows the age of that person.
(5) The ability of the other person to resist or consent or the ability of one of the other persons
to resist or consent is substantially impaired because of a mental or physical
(B) No person shall knowingly touch the genitalia of another, when the touching is not
through clothing, the other person is less than twelve years of age, whether or not the offender
knows the age of that person, and the touching is done with an intent to abuse, humiliate,
harass, degrade, or arouse or gratify the sexual desire of any person.

o SEXUAL IMPOSITION (§0ORC 2907.06)
http://codes.ohio.gov/orc/2907.06

(A) No person shall have sexual contact with another, not the spouse of the offender; cause
another, not the spouse of the offender, to have sexual contact with the offender; or cause two
or more other persons to have sexual contact when any of the followingapplies:

(D) The offender knows that the sexual contact is offensive to the other person, or one of the
other persons, or is reckless in that regard.

(2) The offender knows that the other person's, or one of the other person's, ability to appraise
the nature of or control the offender's or touching person's conduct is substantially impaired.
(3) The offender knows that the other person, or one of the other persons, submits because of
being unaware of the sexual contact.

(4) The other person, or one of the other persons, is thirteen years of age or older but less than
sixteen years of age, whether or not the offender knows the age of such person, and the
offender is at least eighteen years of age and four or more years older than such other person.
(5) The offender is a mental health professional, the other person or one of the other persons is
a mental health client or patient of the offender, and the offender induces the other person who
is the client or patient to submit by falsely representing to the other person who is the client
or patient that the sexual contact is necessary for mental health treatment purposes.

(B) No person shall be convicted of a violation of this section solely upon the victim's
testimony unsupported by other evidence.

D. Bystander Intervention
Bystander interventions mean safe and positive options that may be carried out by an individual or
individuals to prevent harm or intervene when there is a risk of dating violence, domestic violence,
sexual assault, or stalking. Bystander intervention includes recognizing situations of potential harm,
understanding institutional structures and cultural conditions that facilitate violence, overcoming
barriers to intervening, identifying safe and effective intervention options, and taking actions to
intervene.

41


http://codes.ohio.gov/orc/2907.05
http://codes.ohio.gov/orc/2907.06

Walsh University encourages bystanders to be active in interrupting (potentially) harmful situations
they may witness, including those that promote or are an act of sexual misconduct and/or interpersonal
violence. Walsh promotes the idea of shared responsibility and that each member of our community
plays arole in preventing violence from occurring. When interrupting a harmful situation, bystanders
should stay at a distance and gather others for assistance, when possible. Walsh promotes the 4 Ds of
Bystander Intervention in its trainings and programs as safe options for intervention.

Employees and students should take the following steps when implementing intervention strategies:

1. Notice the situation — Bystanders must first notice harmful actions taking place. Educate yourself
about interpersonal violence and the warning signs of abuse. Share this information with your
friends and colleagues.

WARNING SIGNS THAT COULD LEAD TO A SEXUAL ASSAULT:

Withdrawing from other relationships or activities, for example, spending less time
with friends, leaving sports teams, or dropping classes

Saying that their partner doesn’t want them to engage in social activities or is limiting
their contact with others

Disclosing that sexual assault has happened before

Any mention of a partner trying to limit their contraceptive options or refusing to use
safer sexual practices, such as refusing to use condoms or not wanting them to use birth
control

Mentioning that their partner is pressuring them to do things that make them
uncomfortable

Signs that a partner controlling their means of communication, such as answering their
phone or text messages or intruding into private conversations

Visible signs of physical abuse, such as bruises or black eyes

(Taken from Rape, Abuse, & Incest National Network, www.rainn.org)

WARNING SIGNS OF RELATIONSHIP VIOLENCE

Tells you that you can never do anything right

Shows extreme jealousy of your friends and time spent away

Keeps you or discourages you from seeing friends or family members
Insults, demeans or shames you with put-downs

Controls every penny spent in the household

Takes your money or refuses to give you money for necessary expenses
Looks at you or acts in ways that scare you

Controls who you see, where you go, or what you do

Prevents you from making your own decisions

Tells you that you are a bad parent or threatens to harm or take away your children
Prevents you from working or attending school

Destroys your property or threatens to hurt or kill your pets

Intimidates you with guns, knives or other weapons

Pressures you to have sex when you don’t want to or do things sexually you’re not
comfortable with
Pressures you to use drugs or alcohol

(Taken from Rape, Abuse, & Incest National Network, www.rainn.org)

WARNING SIGNS OF STALKING
[When a friend is...]

Always looking over [their] shoulder?

Confused about how someone always seems to know where [they] are?

Unsure when that person will show up again?

Nervous about checking [their] e-mail or phone because it might be him/her/them again
Scared of what that person might do next?
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2. Interpret the situation as harmful — Bystanders also need to evaluate the situation and
determine whether it is harmful — or at least one in which someone needs assistance.

3. Assume Responsibility — Another decision bystander make is whether they should assume
responsibility for the harmful situation and provide help.

4. Attempt to Help - Help the person leave the situation, confront a behavior, diffuse a situation, or
call for other support/security. Confront friends who make excuses for other people’s abusive
behavior. Implement the 4 Ds of Bystander Intervention:

O

Direct — A bystander may choose to directly engage with a perpetrator, victim, or both. Using
this strategy, they would directly address the inappropriate attitudes or behaviors that are
occurring and/or would remove the victim from the harmful situation.

Delegate — A bystander may choose to ask someone else or a group to help intervene in the
harmful situation.

Distract — A bystander may choose to divert the attention of the perpetrator and help remove
the victim from the situation or to draw the attention of other bystanders to the situation
occurring.

Delay — If a situation is unsafe or if a bystander is unsure of all the details of the situation,
the bystander can check back in with the victim or make a report after the incident occurs.

If someone is in immediate danger, call Campus Police at 330-490-7474 or local police at 911 for
assistance.

. Risk Reduction

Risk reduction strategies are designed to decrease perpetration and bystander inaction, and to increase
empowerment for victims in order to promote safety and to help individuals and communities address
conditions that facilitate violence.

With no intent to victim blame and recognizing that only abusers are responsible for their abuse, the
following are some strategies to reduce one’s risk of sexual assault or harassment:

1. Avoiding Dangerous Situations

Be aware of your surroundings. Knowing where you are and who is around you may help
you to find a way to get out of a bad situation.

Try to avoid isolated areas. It is more difficult to get help if no one is around.

Walk with purpose. Even if you don’t know where you are going, act like youdo.

Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably
not the best place.

Try not to load yourself down with packages or bags as this can make you appear more
vulnerable.

Make sure your cell phone is with you and charged and that you have cab money, and/or
an on-demand driver app loaded.

Don't allow yourself to be isolated with someone you don’t trust or someone you don’t
know.

Avoid putting music headphones in both ears so that you can be more aware of your
surroundings, especially if you are walking alone.

2. In Social Situations

When you go to a social gathering, go with a group of friends. Arrive together, check in
with each other throughout the evening, and leave together. Knowing where you are and who
is around you may help you to find a way out of a bad situation.

Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see
something suspicious, contact law enforcement immediately (local authorities can be reached
by calling 911 in most areas of the U.S.).
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Don't leave your drink unattended while talking, dancing, using the restroom, or making a
phone call. If you’ve left your drink alone, just get a new one.

Don't accept drinks from people you don't know or trust. If you choose to accept a drink,
go with the person to the bar to order it, watch it being poured, and carry it yourself. At
parties, don’t drink from the punch bowls or other large, common open containers.

Watch out for your friends, and vice versa. If a friend seems out of it, is way too intoxicated
for the amount of alcohol they’ve had, or is acting out of character, get him or her to a safe
place immediately.

If you suspect you or a friend has been drugged, contact law enforcement immediately
(local authorities can be reached by calling 911 in most areas of the U.S.). Be explicit with
doctors so they can give you the correct tests (you will need a urine test and possibly others).

3. If Someone is Pressuring You
If you need to get out of an uncomfortable or scary situation, here are some things that you can

try:

Remember that being in this situation is not your fault. You did not do anything wrong, it
is the person who is making you uncomfortable that is to blame.

Be true to yourself. Don't feel obligated to do anything you don't want to do. "I don't want
to" is always a good enough reason. Do what feel right to you and what you are comfortable
with.

Have a code word with your friends or family so that if you don’t feel comfortable you can
call them and communicate your discomfort without the person you are with knowing. Your
friends or family can then come to get you or make up an excuse for you to leave.

Lie. If you don’t want to hurt the person’s feelings it is better to lie and make up a reason to
leave than to stay and be uncomfortable, scared, or worse. Some excuses you could use are:
needing to take care of a friend or family member, not feeling well, having somewhere else
that you need to be, etc.

Try to think of an escape route. How would you try to get out of the room? Where are the
doors? Windows? Are there people around who might be able to help you? Is there an
emergency phone nearby?

If you and/or the other person have been drinking, you can say that you would rather wait
until you both have your full judgment before doing anything you may regretlater.

(Taken from Rape, Abuse, & Incest National Network, www.rainn.org)

F. Coordinated Community Response Team

In addition to implementing these strategies to reduce the perpetration and victimization of sexual
misconduct and interpersonal violence on campus, Walsh University has its own Coordinated
Community Response Team (CCRT) that actively seeks to address risk and protective factors of sexual
assault, domestic violence, dating violence, and stalking at the institution. The CCRT’s mission
statement explains this team .. is a collaborative body of campus and community experts who provide
the Walsh University community with inclusive, culturally competent and trauma- focused education,
safety and prevention”.

Revised 08/16/2024
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EDUCA"["ION FOR LIFE

2023 CRIME STATISTICS

The information in this report is part of Walsh University’s continued commitment to safety and
security on and off campus, and is provided in compliance with the Crime Awareness and Campus
Security Act of 1990, the 2008 Higher Education Opportunity Act and the 2013 Campus Sexual
Violence Elimination Act (Campus SaVE Act). The calendar year is used for reporting purposes.
Information was obtained from the Walsh University Campus Police Department, Residence Life
office, the Office of Student Affairs/Student Conduct & Community Standards, and North Canton
Police Department.

This report contains general information and should not be considered comprehensive. Policies may be
updated and are available through the Walsh University Campus Police Department. Additional
information can be obtained by contacting the Chief of Campus Police at (330) 490-7373. Or the Chief
Student Conduct Officer at (330) 490-7501.

The Walsh University Campus Police Department is located in Region V of the U.S. Department of
Education, Office of Postsecondary Education. Inquiries concerning compliance with the Campus
Safety Act can be sent to: Federal Student Aid, U.S. Department of Education, 500 W. Madison Street,
Suite 1427, Chicago, IL 60661. Telephone inquiries may also be made by calling312-730-1700.

The 2021, 2022 and 2023 crime statistics are presented on pages 46-47 of this report.
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PRIVATE NONPROFIT, 4-YEAR OR ABOVE INSTITUTION

SAFETY AND SECURITY REPORT
2023 SUMMARY

On-Campus
Non-Residence

Residence Hall

Public Property

Non-Campus
Property

Totals

2023 | 2022 | 2021

2023 | 2022 | 2021

2023 | 2022 | 2021

2023 | 2022 | 2021

2023 | 2022 | 2021

REPORTED:

Murder 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Negligent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Manslaughter

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Aggravated 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Assault

Burglary 4 0 1 0 0 0 0 0 0 0 0 0 0 0 1

Motor Vehicle 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Theft

Arson 0 0 0 0 0 0 0 0 0 0 0 0 0

Rape 1 0 0 1 1 2 0 0 0 0 0 0 1 1 2

Fondling 0 0 1 0 1 1 0 0 0 0 0 0 0 0 2

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Dating 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Violence

Domestic 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Violence

Stalking 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
On-Campus Residence Hall Public Property Non-Campus Totals
Non-Resident Property

2023 [ 2022 | 2021

2023 | 2022 | 2021

2023 | 2022 | 2021

2023 [ 2022 | 2021

2023 [ 2022 | 2021

DISCIPLINARY REFERRALS:

Alcohol 0 0 0 74 | 56 | 46 0 0 0 0 0 0 74 | 56 | 46
Drugs 0 0 0 5 2 11| 0 0 2 0 0 0 5 2 11
Weapons 0 0 0 0 0 1 0 0 0 0 0 0 0 1 0
On-Campus Residence Hall Public Property Non-Campus Totals
Non-Resident Property
2023 | 2022 | 2021 | 2023 | 2022 | 2021 | 2023 [ 2022 | 2021 | 2023 | 2022 | 2021 | 2023 | 2022 | 2021
ARRESTS:
Alcohol 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Drugs 0 0 0 0 0 0 0 0 2 0 0 0 0 0 2
Weapons 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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2023
HATE CRIMES

Race

Ethnicity

Country
of Origin

Sexual
Orientation

Gender

Gender
ldentity

Religion

Disability

Murder

0

0

0

Negligent Manslaughter

Forcible Sex Offenses

Incest

Statutory Rape

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Simple Assault

Larceny Theft

Intimidation

Destruction or Property
Damage

o|lo|lo|Oo|O|k|d|lO|O|O |, |O|O

o|lo|o|o|o|o|o|o|o|o|o|Oo|O

oO|lo|Oo|O|Oo|O|O|O|O|O|O|O

o|lo|Oo|Oo|Oo|O|Oo|O|O|O|O|O

oO|lo|Oo|O|O|O|O|O|O|O|O|O|O
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o|lo|o|Oo|o|O|Oo|OO|O|O|O|O|O

2022
HATE CRIMES

Race

Ethnicity

Country
of Origin

Sexual
Orientation

Gender

Gender
Identity

Religion

Disability

Murder

0

0

0

Negligent Manslaughter

Forcible Sex Offenses

Incest

Statutory Rape

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Simple Assault

Larceny Theft

Intimidation

Destruction or Property
Damage

oO|lOoO|lOo|o|o|o|Oo|o|o|o|o|Oo|O

o|Oo|lo|o|o|o|o|o|o|o|oo|Oo|O

oO|Oo|lo|o|o|o|o|lo|o|o|o|O

o|Oo|lOo|O|Oo|Oo|O|Oo|O|O|O|O

oO|OolOo|O|O|0|O|0O|O|Oo|O|O|O

oOo|Oo|lOo|Oo|Oo|Oo|O|Oo|O|O|O|O

oOo|lo|o|o|Oo|Oo|O(O|O|O(O|O|O

oO|Oo|lOo|o|Oo|o|O|Oo|O|Oo|0O|O|O

2021
HATE CRIMES

Race

Ethnicity

Country
of Origin

Sexual
Orientation

Gender

Gender
Identity

Religion

Disability

Murder
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0

0

Negligent Manslaughter

Forcible Sex Offenses

Incest

Statutory Rape

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Simple Assault

Larceny Theft
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Destruction or Property
Damage
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CAMPUS FIRE SAFETY OFFICER

Ron Perdue, Chief of Campus Police

REPORTIN EFIRE

If a fire occurs on Walsh University campus property, community members should immediately call
911 to report the fire, or Campus Police at (330) 490-7474. If 911 is called, please contact Campus
Police after your call to inform them that emergency personnel are in route and to provide directional
information as need to respond to the emergency. If a member of the Walsh University community finds
evidence of a fire that has been extinguished, and the person is not sure whether Campus Police has
already responded, the community member should immediately notify Campus Police to investigate
and document the incident.

Fire alarms alert community members of a potential hazard. Community members are required to heed
their warning and evacuate a building immediately upon hearing a fire alarm in a facility. Individuals
should use the nearest stairwell and/or exit to leave the building immediately. Community members
should familiarize themselves with the exits in each building. When a fire alarm is activated, the
elevators in most buildings will stop automatically. Occupants should use the stairs to evacuate the
building. If you are caught in the elevator, push the emergency button and/or call Campus Police to
notify them of your location.

EIRE SYSTEM

The fire system in the Walsh University Residence Halls is operated by the AUTOCALL TFX Series
Fire Control System. The system uses modem microcontroller based processing to provide system
alarm and fault reporting functions. In the event of a sounding alarm, the automated system contacts the
control dispatch who in turn contacts the North Canton Fire Department and the following designated
university staff members: (1) Campus Police Officer on Duty, (2) Residence Life Professional Staff
On-Call, (3) Chief of Campus Police, and (4) Director of Facilities.

EIRE RELATED RESIDENCE HALL POLICIES

Cooking - Cooking in the residence halls is strictly regulated due to sanitary, electrical, and fire safety
concerns. Only those appliances listed as permissible under the Electrical Appliance section of this
handbook are allowed for cooking purposes. Cooking is allowed in Lemmon Hall and University
apartments due to the presence of the kitchen facilities and fire safety equipment. Even in these
buildings, though, appliances must be of a reasonable safety standard as determined by the judgment of
the Residence Life Staff in consultation with Facilities/Maintenance.

Decorations-Students are encouraged to use good judgment when attaching materials to walls. Sticky
tack or putty may be used to attach decorations to walls. Items are not permitted to be hung from the
ceiling or any fire protection or suppressant device.

Electrical Appliances-A student may bring a small refrigerator to campus if it is in good working order,
and does not exceed 5.5 cubic foot capacity, 115 volts, AC 60 cycles and 1.5 amps. The additional
items listed below may also be brought. Fans, televisions, small George Foreman grills, air fryers,
crockpots, clocks, clocks, microwaves, hair dryers, personal computers, gaming systems, and
Bluetooth speakers
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Electrical and Fire Safety Considerations-Due to safety considerations, the following items are
prohibited from the residence halls: portable heaters, air-conditioning units, halogen lamps/bulbs, hot
plates, toaster ovens, propane grills, candles, incense.” This list of prohibited items is not exhaustive.
Residence Life, in consultation with Facilities/Maintenance, reserve the right to deny the use of any
additional items that may pose an electrical and/or fire safety risk.

Fire Alarms/Equipment - All individuals are required to vacate a building when the fire alarm has been
sounded. Failure to vacate will result in disciplinary action or civil fines. Any individual responsible for
pulling a false fire alarm or tampering with fire equipment (detectors, fire extinguisher, pull boxes, etc.)
will be subject to serious disciplinary action and/or criminal charges.

Fireworks and Explosives-Students are reminded that the sale or use or possession of fireworks or
explosives is a violation of University regulations. Firearms are prohibited on campus, except as
permitted by law.

Smoking - Smoking is a leading cause of preventable death in the United States. Smoking and
secondhand smoke are known causes of lung disease, heart disease, and cancer. Walsh University
recognizes the hazards caused by tobacco use and exposure to secondhand tobacco smoke. To protect
and enhance our indoor/outdoor air quality and to contribute to the health and well-being of our entire
campus community, Walsh University campus is entirely tobacco- free. Additionally, the use of all
tobacco and smoking products, including chewing tobacco, electronic cigarettes (E-cigarettes), and
other vaping devices is strictly prohibited within the facilities or on the property of Walsh University
at any time. “Property” means the University’s facilities “curb to curb,” including offices, grounds,
adjacent sidewalks, parking lots/ramps, company owned vehicles, and employee vehicles parked on
owned and leased property.

Grills - Propane grills are not permitted in the residence halls under any circumstance. Students may
use charcoal grills for cooking, provided these grills are situated at least 15 feet away from any
residential building and reasonable safety measures are used while grilling. Charcoal grills may not
be used for cooking in student rooms. This includes the balcony areas of the University Apartments
(Brauchler, Meier and Stein Halls).

Window Decorations & Screens-No signs, posters, pictures or other items may be displayed in or on
the residential apartment or room windows in such a way that they are visible from outside the
building, and should not hinder the view of emergency personnel in identifying the source of a fire.
Furthermore, room window screens are not to be removed. Removing window screens or in any way
changing or altering a room can be considered vandalism and may result in disciplinary action.

EDUCATION & TRAINING

The North Canton Fire Department provides a variety of education and training opportunities for
both Residence Life staff and students alike. The Residence Life Professional Staff meets with the
North Canton Fire Department annually to review safety protocols for fire and evacuation. This
includes a walk-through of each residence hall area to check safety standards.

In addition, the Resident Assistant staff takes part in a two-hour fire safety training seminar coordinated
through the North Canton Fire Department prior to the beginning of each academic year. This training
includes instruction on how to use a fire extinguisher and how to safely exit a burning building.

The North Canton Fire Department also provides student education on fire safety in the residence
halls during the University’s Safety & Security Week held annually during the fall semester. Officers
from the North Canton Fire Department educate our students on residence hall room safety, including
presentations on cooking, use of electrical appliances, and expectations regarding the use of
appropriate power cords. Students are given information on how to properly navigate their way out
of a burning building.
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EVACUATION PROTOCOL

Fire testing is held quarterly in the Walsh University residence halls. This is coordinated through the
North Canton Fire Department. Predetermined dates are arranged at the onset of each academic term
(one test per fall/spring term). Each residence hall is tested independently with evacuation times
reviewed by the North Canton Fire Department. An acceptable evacuation time is under two minutes.
If a residence hall is not evacuated in this amount of time, the students are notified and a follow-up drill
is scheduled in the later weeks of the semester. Residence hall occupants must receive a passing time
in order to receive a “passing” rating from the North Canton Fire Department.

The fire system in the residence halls is inspected once per year. This involves an inspection of all
smoke alarm heads, control panels, pull stations, and sounding alarms. The inspection is carried out
by Simplex Grinnell and residence hall maintenance. Additionally, fire safety equipment in common
areas is checked daily by the Residence Life staff. Extinguishers and pull stations are inspected to
ensure that tampering has notoccurred.

EVACUATION FIRE DRILLS AND EQUIPMENT INSPECTION/TESTIN

Fire testing is held quarterly in the Walsh University residence halls. This is coordinated through the
North Canton Fire Department. Predetermined dates are arranged at the onset of each academic term
(one test per fall/spring term Each residence hall is tested independently with evacuation times reviewed
by the North Canton Fire Department. An acceptable evacuation time is under two minutes. If a
residence hall is not evacuated in this amount of time, the students are notified and a follow-up drill is
scheduled in the later weeks of the semester. Residence hall occupants must receive a passing time in
order to receive a “passing” rating from the North Canton Fire Department.

The fire system in the residence halls is inspected twice a year. This involves an inspection of all
smoke alarm heads, control panels, pull stations, and sounding alarms. The inspection is carried out
by Simplex Grinnell and residence hall maintenance. Additionally, fire safety equipment in common
areas is checked daily by the Residence Life staff. Extinguishers and pull stations are inspected to
ensure that tampering has not occurred.

The information in this report is part of Walsh University’s continued commitment to safety and security
on and off campus, and is provided in compliance with the requirements of the Higher Education
Opportunity Act. Information collection is required for the main campus as it applies only to on-campus
housing. The calendar year is used for reporting purposes. Information was obtained from the Walsh
University Campus Police Department, Residence Life office, the Office of Student Affairs and the
North Canton Fire Department.

For the purpose of safety reporting, a fire is defined as any instance of open flame or other burning in
a place not intended to contain the burning or in an uncontrolled manner. This pamphlet contains
general information and should not be considered comprehensive. Policies may be updated and are
available through the Walsh University Campus Police Department. Additional information can be
obtained by contacting the Vice President for Student Affairs at (330) 490-7301 or the Chief of Campus
Police at (330) 490-7373. Documentation concerning the description of the nature of the fire, date and
time of the fire, and the general location of the fire is kept with the Campus Police Office and the Office
of Student Affairs.

The Walsh University Campus Police Department is located in Region V of the U.S. Department of
Education, Office of Postsecondary Education. Inquiries concerning compliance can be sent to:
Federal Student Aid, U.S. Department of Education, 500 W. Madison Street, Suite 1427, Chicago, IL
60661. Telephone inquiries may also be made by calling312-730-1700.

The 2021, 2022 and 2023 fire statistics by campus building are located on page 51.
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WALSH UNIVERSITY

2023 ANNUAL FIRE SAFETY REPORT SUMMARY

FIRE
DETECTION
SYSTEMS

Fire Alarm
Monitoring
Autocall TFX
Fire Control
System

Partial
Sprinkler
System

Full
Sprinkler
System

Smoke
Detection

Fire
Extinguisher
Devices

Evacuation
Route
Posted in
Individual
Residential
Unites

Number of
Fire Drill
Evacuations
per
Academic
Year

Betzler Tower

4

Brauchler Hall

4

Lemmon Hall &
Commons

X[ X[ X

4

Menard Hall

Meier Hall

Olivieri Towers

Seanor Hall

Stein Hall

X

Wilkof Towers

XXX X[ X[ X[ X|X|X

X

XX XXX X[ X[ X]| X

XX XXX X[ X[ X|X

X XXX X X[ X[ X]| X

EEN N SN NN ES

1 Partial Sprinkler System is defined as having sprinklers in common areas only.

2. Full Sprinkler System is defined as having sprinklers in common areas and individual rooms.

3 Each housing facility has four (4) scheduled evacuation fire drills per academic year. Ifstudents fail to evacuate in the approved timeframe, Walsh and the North Canton Fire
Department will schedule additional drills until the building passes two evacuation fire drills per semester.

2023
RESIDENCE HALL
FIRES

Total
Number of
Fires

Date

Time

Cause of
Fire

Injuries
Requiring
Medical
Treatment

Deaths
Related to
Fire

Value of
Property
Damaged by
Fire

Betzler Tower

Brauchler Hall

Lemmon Hall & Commons

Menard Hall

Meier Hall

Olivieri Towers

Seanor Hall

Stein Hall

Wilkof Towers
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2022
RESIDENCE HALL
FIRES

Total
Number of
Fires

Date

Time

Cause of
Fire

Injuries
Requiring
Medical
Treatment

Deaths
Related to
Fire

Value of
Property
Damaged by
Fire

Betzler Tower

Brauchler Hall

Lemmon Hall & Commons

Menard Hall

Meier Hall

Olivieri Towers

Seanor Hall

Stein Hall

Wilkof Towers
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2021
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FIRES

Total
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Date

Time

Cause of
Fire
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Requiring
Medical
Treatment
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Related to
Fire

Value of
Property
Damaged by
Fire

Betzler Tower

Brauchler Hall

Lemmon Hall & Commons

Menard Hall

Meier Hall

Olivieri Towers

Seanor Hall

Stein Hall

Wilkof Towers
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